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Selwyn College – Te Maru Pūmanawa Consultation Panel Report to Diocese 
of Dunedin Synod 

Synod 2020 

 
This report has been printed separately for those who have requested hard copies and is 
enclosed with the Synod Book. Electronic version of the report accessed via this link.  

 
Diocesan Council Report 

Synod 2020 
 
The Diocesan Council – the body or committee which represents Synod – met 11 times in 
2019, and I am very grateful to all the members who have given of their time and who 
contribute to the life and direction of the Diocese.  With meetings being held on weekdays 
and during “Office Hours” I want to particularly note those members who have had to make 
arrangements to cover their commitments in non-church based employment.  The timing of 
meetings is never easy to arrange, but I hope that each new council will reaffirm the need 
for flexibility in scheduling meetings. 
 
So much recently has been eclipsed by COVID-19 and how the ramifications of this has 
affected most of the world.  I have found it easy to imagine it has affected my 
comprehension of time, and so thinking back to a time and place pre-COVID-19 is difficult! 
 
In February 2019 the Cathedral Parish celebrated the Centenary of the buildings with a 
celebration Eucharist.  Bishop Kelvin presided, and Bishop John Armes - the Bishop of 
Edinburgh was guest preacher.  The visit of Bishop John, his wife Claire, with 2 other clergy 
from the Edinburgh has done much to strengthen the links between Dunedin and 
Edinburgh.  Subsequently there have been virtual (Zoom) meetings between the teams at 
both Diocesan Offices. 
 
In September, following the Diocesan Synod, I presided at a service in the Cathedral to mark 
the 150th Anniversary of the Diocese.  The service was a celebration of our life as a Diocese, 
with costumes worn to represent many of the years of the Diocese.  Bp Kelvin was our 
preacher, many of our parishes and organisations attended and following the service a 
kowhai was planted (a gift from the Upper Clutha Parish) and doves released to mark the 
event. 
 
The Diocesan Council establishes a number of sub-committees, which have influences into 
many parts of the Diocese, and necessarily involve looking at how we use our resources – 
financial and otherwise.  The Social Justice Committee are deeply involved with grants made 
from some of the Social Service funds, but have also made some innovations to support 
Diocesan Ministry with the funding of 2 part-time posts: a Co-ordinator for Friday Light in 
Mosgiel, and a Pastoral Worker in Aged Care in Wanaka. 
 
The sub-committee structure is currently being reviewed with the intention of looking at 
what is most important, and how we can be intentional and focused in working for the 
gospel in Otago and Southland in the 2020s. 

https://www.dropbox.com/s/ord4sox54pxmtxz/Selwyn%20College%20Consultation%20Panel%20Report%20For%20Synod.pdf?dl=0
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Following an advertising and interview process, John Graveston was appointed as the 
Children, Youth and Families Worker in April 2019.  John by his appointment has a speaking, 
though not voting, place on the Diocesan Council. 
 
The Selwyn College Consultation Panel continued their work throughout the year, and came 
to a Hui in November, held at St Luke’s in Mosgiel.  The Panel came up with a number of 
suggestions, and the gave Synod members a chance to look at the various options that could 
affect the future of the College.  We owe a great deal to the Panel members: Archbishop  
David Moxon, Rev’d Dr Anne van Gend, Rev’d Graham Redding, Mrs Laraine Sharr and Mr 
Lex McMillen for their diligence and imagination, patience and attention to detail.  We also 
owe a great deal to Andrew Metcalfe who has cared for, nurtured, and delivered to us all 
that Panel has worked on.   
 
Property will increasingly feature in our thinking as society changes, and some of our 
buildings need major re-structuring.  A Property Review process is being set up, and will give 
us in the Diocese the opportunity to engage with some of the challenges ahead.  Specifically 
the Takitimu Home in Invercargill decided to close, and in 2020 this process was brought 
about. 
 
During the year the Diocesan Council received the resignation of 2 members – the Rev’d Jo 
Fielding and the Rev’d Max Whitaker.  Their places were taken by the Rev’d Liz Cheyne and 
the Rev’d Canon Gary Griffith-Smith. 
 
The Diocesan Nominators were involved in the process of appointing a Dean for the 
Cathedral – a process that involved 4 continents, 7 countries and a detailed interview 
process.  Although the end of the process strictly falls into 2020 reports, the Very Rev’d Dr 
Tony Curtis is now very much installed in the Cathedral Parish! 
 
The Archdeaconries underwent a small restructuring.  The Ven Jan Clark is now Archdeacon 
of Dunedin, the Ven Damon Plimmer – Archdeacon of Central Otago, the Ven Dr Michael 
Godfrey – Archdeacon of Oamaru and East Otago, and Mr Keith Gover Lay-Archdeacon of 
Southland.  I am very thankful for their willingness to serve in these roles. 
 
The Royal Commission of Inquiry into Abuse in Care began it’s deliberations, and the 
Anglican Church has sought from the beginning to be involved, and to be transparent in all 
our dealings.  To this end all Dioceses and other Anglican Organisations were invited to 
come under the umbrella of Wynn Williams – a legal firm based in Christchurch.  All the 
Dioceses agreed, and recognized that there would be a significant cost involved.  The 
current estimate is currently set at $9000 per annuum, but this figure could markedly 
change.  The work of the Royal Commission is ongoing, and there will be more to report in 
subsequent years. 
 
As I wrote at the beginning of this report, the Diocesan Council is made up of members – 
volunteers – who are elected by Synod every 2 years.  Three members have indicated that 
they are not standing again for re-election, and I want to take this opportunity to thank Mrs 
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Trish Franklin, Mr Fred McElrea and the Rev’d Canon Gary Griffith-Smith for their 
contributions over the months and years.  
 
Our elected members are incredibly well supported by the Office Team, and it is right to 
note here our gratitude and indebtedness to Andrew Metcalfe – Registrar, and Ginny 
Kitchingman – Accountant who work so hard to make all that we do possible. 
 
Diocesan Council Meetings are not just administrative or management affairs.  We start and 
finish with prayer, and have been known to stop in the middle to pray as well!  Serving on 
Diocesan Council is a way of continuing to follow Jesus Christ – not just into church buildings 
on a Sunday, but into the worlds of finance, property, employment, and interface with 
secular society.  We are human beings and there are very real differences in opinion and 
ideals.  But we are all committed to the gospel of Jesus Christ, and recognize that our lives 
are totally dependent on the grace and love of God.  Please do pray for us as we seek to 
serve. 
 
 
Bishop Steven Benford 
Chair 
 

 

Diocesan Ministry Educator Report 
Synod 2020 

 
A year ago, I reported to this body with very much a tentative, exploratory tone. Though I 
was around ten months into my role there was a great deal that was still shadowy. I would 
like to adjust Johnny Nash’s famous words and sing along gleefully “I can see clearly now the 
fog has gone.” Except it has not, and perhaps it never will. Slowly I am I suppose beginning 
to make some sense of my roles and hopefully contribute something to the life of the 
diocese. 
 
One major task over the past few months has been the revamp of the Boundaries courses, 
run as a prerequisite to holding the bishop’s licenses in the diocese. It has turned out that 
revamping these has proved to be a far more arduous task than I expected, as I try to move 
towards updating this within the current context of Aotearoa-New Zealand.  I would hardly 
claim to have given the revamped version, now complete, a distinctive kiwi flavour, but I 
hope it has moved in a positive direction, while engaging the issues of responsible and 
Christlike ministry to which we are called. The work now is completed and will be in use by 
the time this report is tabled.  
 
In a similar vein I am also remodelling, though less drastically, the parish review forum. This 
is used always in the time of a parish vacancy, but available for use at other times as well. In 
the latter case I tend to see these as “life of the community”. Aspects of the process worried 
me, and I made the decision to do some fine tuning on this after some feedback indicating 
that some had trouble grasping what the process was about.  
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I am, I hope, slowly earthing that process of this kind of parish evaluation in the soils of 
Aotearoa. At the heart of the problem was that aspects of the programme are based on 
(offshore) trauma counselling processes – and a change of Vicar is (hopefully!) more than 
focusing on what may need to be healed or put right, but also on what the life, vision and 
mission of a church is in its own unique context.   Revision is a work in progress, as required.  
 
Since last Synod I have undertaken vacancy consultations at Gladstone, culminating in the 
recent appointment of the Rev’d Richard Aitken, and at the Peninsula Parish, from which an 
advert has (at time of writing) just been formulated. Like many things the process of 
analysis, advertisement and appointment has been somewhat delayed by the unforeseen 
arrival of a lethal virus. I have also conducted “life of community” reviews, by invitation, at 
North-East Valley and Port Chalmers. ,  
 
If the review processes can be a quite arduous and sometimes contentious process, general, 
non-specific speaking engagements are a delight. There’s been a few, though for obvious 
reasons fewer than I would expect or desire. In October I met with members of the 
Southland Archdeaconry to reflect on the use and theology of A New Zealand Prayer Book / 
He Karakia Mihinare o Aotearoa, and a fortnight later met with the Invercargill Combined 
Fellowship to share something of my outback Australian experiences and to reflect on any 
relevance they might have for our own context. I also attended and addressed the lay 
training day in Balclutha in February. I have preached and or presided  at the Cathedral, at 
All Saints’, North Dunedin (twice), Waikouaiti (three times), Te Anau, Waikaia, Mosgiel, 
Karitane, and Maheno/Oamaru (four times – I also attended their AGM). The discernible 
bias in direction reflects my role as archdeacon in the north-east alongside my DME 
functions. I continue to attend, and sometimes preside at Te Hakiri Tapu liturgies at the 
Cathedral, when I can. I maintain my own faith base at Holy Trinity, Port Chalmers. ,  
 
In September I attended the AMEN (Anglican ministry educators’) gathering in Auckland, 
incorporating a farewell for the Manakura at St John’s College, Tony Gerritsen. By February I 
was back again to attend the commissioning of the new Manakura, Katene Eruera. As both 
are long-term friends of  mine the occasions represented a mix of work and pleasure, an 
untaxable fringe benefit of working for a national body. Our links with St John’s College are 
being capably nurtured through the extension programme which has been taken up with 
alacrity particularly (but not exclusively) in the southern end of the diocese; huge thanks are 
due to Keith Gover for his publicising and promotion of the College Extension courses and to 
Richard Johnson for his oversight of our Southland/Otago end of the programme.  
 
Similarly, I attended TPMC in Auckland in October – these were the days of ready travel – 
held further meetings,  in Christchurch, with the South Island diocesan educators in 
November. We have planned what we have affectionately called a “boot camp” for new 
ordinands (look out, John Graveston!), and hosted the national diocesan educators’ retreat 
and gathering here in Dunedin in February.  
 
More locally I have joined the team of those helping out, on roster, for Friday Light in 
Mosgiel, although Covid-19 has ensured my money has been where my mouth is only twice 
at time of writing, and am meeting as part of the combined churches committee to visualize 
and enact a future for the Christian community in Omarama. Credit should be given to the 
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Rev’d Ken Light who with others has done much to keep the embers of faith glowing in that 
more remote region. I have also joined the team of contributors to the OAR-FM (Access 
Radio) Radio Church cycle, returning with considerable joy to my other world of 
broadcasting.  
 
In early March Anne and I took off for Johannesburg to meet across South Africa with school 
chaplains and ministry enablers in that province. The idea had been to attend an 
outstanding conference for the South African Anglican Schools Board, at which the primary 
speaker was leading liberation and ecclesiological theologian Miroslav Volf. Sadly Volf 
withdrew at short notice, and the conference was cancelled; our tickets were already 
booked and non-refundable. We were therefore able to make the best of the bad situation, 
and gleaned valuable insights, on my side of the equation, into formation programmes and 
ordination selection tracks. These continue to percolate in my mind. However, as we took a 
few days rest and relaxation, first with Anne’s Cape Town whanau, and subsequently off grid 
in the veldt north of Cape Town, news of border shuts downs around the world began to 
escalate. Our flight home was cancelled, our replacement flight was cancelled … in the end 
we managed to grab the last available seats out of Cape Town, connect with an equally jam-
packed flight out of Dubai, persuade officials in Melbourne that Anne is in fact a permanent 
resident in NZ, catch the last (near empty as it happened) QANTAS flight to Christchurch, be 
collected by our son who drove up to meet us, and be back to self-quarantine (under 
Department of Health supervision)  in Careys Bay with three hours to spare. 
 
Covid-19 has taught and is teaching us many things. Like many others I was utterly zoomed 
out by week three, and I remain so. Yet it is an effective way to communicate and will be a 
major tool of gospel and koinonia (fellowship) for many years to come. At the very least it 
will reduce our carbon footprint, a godly outcome. The work done around Covid-19 
precautions and lockdown implications by Andrew Metcalfe in the office was breath-taking; 
he, John Graveston and Nicola, together with our bishop, deserve our vote of thanks for 
steady leadership. I spent the time luxuriating in introverted isolation and writing reflections 
on the daily readings, a far less onerous task, albeit a time-consuming one.  
 
2020 has – so far – been a year most of us will not forget for as long as we have active brain 
cells. In it we have found out much about ourselves and one another, much of gospel value, 
much about our God and the mysterious moves God makes in human (and cosmic) journeys. 
We have seen outstanding leadership by our prime minister, have been forced to reflect on 
the critical vis-à-vis disposable elements of church practice, and have much more to learn 
and digest even now. May God be with us all; as we midwife a post-pandemic Church 
(“post,” we hope and pray). Perhaps above all we have learned the value of online prayer 
together. We must not lose that journey.   
 
Kia kaha and be kind.  
 
Please pray for me, that I may serve Christ in you, as you serve Christ in those around you.  
 
 
Ven Michael J.H Godfrey, B.D., M.A. (Hons), Ph.D., Grad. Dip. Bus. Studs. 
Diocesan Ministry Educator.  
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Diocesan Child Youth and Family Ministry Educator Report 
Synod 2020 

 
 
I began in the position of Diocesan Child Youth and Family Educator in April 2019. As with 
any new role the first thing that needs to be established are good relationships and this has 
been a big focus of mine during 2019. I have travelled around the Diocese meeting with 
children (under 18 yrs.), leaders and priests to see the already amazing ministries that are 
occurring and how I can support them. Thank you to all those who have welcomed me into 
their sacred spaces. While there are many highlights from 2019 I have selected a few which I 
mention below. 
 
One of the biggest joys in my role as the Child, Youth and Family Educator is being able to go 
out and spend time with children’s ministries. I have enjoyed running around and playing 
duck duck goose, mafia, participating in bible studies and seeing the knowledge, creativity, 
and energy of all those who do this work. I have seen some amazing work being done in 
these ministries and want to thank all those who (mostly voluntarily) run children ministries. 
It is of utmost importance that we encourage and disciple children in their faith so that they 
have a lifelong faith. If I haven’t been to your children’s ministries please do contact me and 
I would love to come for a visit. 
 
The Diocesan Youth Fun Day on 13 July 2019 saw teenagers from across our Diocese take 
over the Cathedral for a day of fun, food and worship. Being true to our Anglican heritage 
we started the event with morning worship from the ANZPB in which instead of a sermon 
we participated in four different prayer stations which showed different ways we can 
creatively pray. The rest of the day consisted of lazer tag at mega zone, group games and 
plenty of pizza and ice cream. A great day was had by everyone who came. 
 
The Dunedin Anglican Young Adults Group formed as part of a wider discussion on how we 
can better disciple and care for those that are already in the church. While most churches 
had a few young adults that were part of their community there was no wider connection 
between these young adults and other young adults from other churches. A young adults 
group was formed based in Dunedin with the aim to disciple a group of young adults in a 
safe space and to connect those in our Anglican parishes with each other. It commenced on 
10 September 2019. One of the highlights for me about this group is the community feel 
that has grown, even though we are from four different parishes. We are very thankful to 
Bishop Steven and Lorraine for allowing us to meet at their house and their gracious 
hospitality. I would also like to thank Rev’d. Dr. John Franklin for leading our discussions and 
giving us a lot to think about during the following week. The Young Adults Group has started 
up again in 2020, being facilitated by the Very. Rev’d. Tony Curtis and meets every fortnight. 
 
At the end of 2019, the Tikanga Toru Youth Commission held the Tikanga Youth Exchange 
(TYE) which we sent three participants from the Diocese to. This weeklong event based in 
Tauranga brought together youth from the three Tikanga of the Anglican church. The 
exchange had a focus on the story of Tārore of Waharoa and we spent time visiting 
important sites in her life. Events such as the TYE that bring the three Tikanga of our church 
together are extremely important and the Diocese will continue to support these. 
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One of the priorities in the Diocese going into 2020 will be improving our children and youth 
leader safety training. One of the first things children ask whether consciously or 
unconsciously is “am I safe”. It is also the first question their parents will ask too, when they 
come into your church. “Is my child safe?” In 2018 the Diocesan Council put in place the 
“Child Protection Policy”, which can be found on the Diocesan website. I will be bringing out 
training tailored for the different levels of responsibilities in the policy. There is no question 
whether we need to take the safety of our children seriously or not, so it an expectation that 
anyone who ministers to children attends these trainings. 
 
Covid-19 has made a big impact on 2020 and has seen churches radically altered how we 
“do church”. While we are now back to a relatively normal way of life, we should try to hold 
onto the positives that we have gained during this period. We have seen more focus on 
community (even through Zoom), prayer, connecting with people who wouldn’t normally 
come to church, online worship and a slower pace of life which gives us time to spend with 
loved ones. I hope that we take these positives and continue to see how Covid-19 has 
shown us how to do church in difficult times. 
 
Rev’d John Graveston 
Child, Youth and Family Educator. 
 
 
 

Discipleship Committee Report 
Synod 2020 

 

Members of the Discipleship Committee: Andrea McDougall (chair), Anne Gover, Lisa Burton 
(until May), Lois Shallard, Max Whittaker (until April), Bishop Steve, Michael Godfrey, John 
Graveston. 
 
The Discipleship Committee is committed to seeking to supporting the diocese to read the 
Bible, pray, and live out the life of Jesus Christ.  A large part of the work of the Discipleship 
Committee has been working alongside the Diocesan Ministry Educator and the Children, 
Youth and Family Ministry Educator who have significant roles in encouraging and 
supporting discipleship in the diocese.  Both educators are new to their roles, and the 
Committee has provided the educators with a useful space to bounce ideas, to discuss 
vision, to discuss plans and receive feedback. 
 
Licenses: The Discipleship Committee advocated for expanding the categories of lay ministry 
licenses so that people could be officially licensed as children's ministry workers and/or 
youth ministry workers, rather than as catechists/ pastoral workers.  This was promoted in 
part as a recognition of the vital importance of children's ministry and youth ministry in the 
life of the diocese and also to provide a structure for ensuring ongoing training and 
boundaries courses for those leading children's ministry and youth ministry.  Appropriate 
changes were made to the Statute for  Lay Ministers in 2019.  In a ministry unit it is 
envisaged that the main leader/ leaders in children's/ youth ministry would be licensed. 
 
Child safety: The Discipleship Committee also encouraged the uptake in the diocese of 
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police checks for those involved in children's and youth ministry.   The committee continued 
to advocate for appropriate Diocesan policies with regard to child safety 
 
Lay Ministry Training: feedback was sought as to what training would be helpful.  There was 
a desire for regional training in addition to the annual training day in February, and so the 
regional training day offered in the south of the diocese was repeated in November, and 
efforts were made to advertise it to lay ministers and unlicensed laity.  The group was also 
involved in planning the 2020 lay training day held in Balclutha.  It is pleasing to see the 
uptake in some areas of the opportunity to do distance study from St John's College. 
 
Key tasks and Purpose: The Discipleship Committee also worked with Diocesan Council on 
clarifying its purpose and key tasks as follows.   
 

Purpose: To nurture the people of the Diocese currently involved in lay and ordained 
ministry in parishes and faith communities, in prayer, biblical literacy, and Christian 
living. Nurturing Ministry involves theological education, ministry formation, 
personal and spiritual development, so that people are enabled to be effective 
followers of Christ and to perform acts of ministry. 
 
Key tasks: 
 

1. Ensure sound pastoral care of people involved in ordained and lay ministry in the 
Diocese. 
Develop a training and development plan for the Diocese including appropriate 

programme/ initiatives to support ministry at all life stages. 
2. Ensure resources are available (e.g. spiritual directors, supervisors, support for 

conflict resolution) to support learning and development for ministry 
3. Encourage and support ministry at a local level, including regular faith community 

reviews/development 
4. Prepare an annual plan for Diocesan Council approval, that will become part of the 

overall Diocesan plan. The Committee’s plan will have strategies that can be aligned 
to the vision and mission of the Anglican Church and relevant 
programmes/initiatives. Report to Council on the implementation of the plan and 
recommend changes as necessary.  
 
 

 

 
Rev’d Dr Andrea McDougall 
Chair, Discipleship Committee 
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Mission Committee Report 
Synod 2020 

 
Purpose: 

• To support future church development through encouraging new Christian responses for 
reaching and serving communities with the gospel of Christ. 

 

• To be the ‘research and development’ team, experimenting, innovating and supporting 
those who are already working to generate new faith communities. 

 
 

Key Tasks: 
 

1. Recruit, support and work with people good at generating new faith communities1 
1 Faith communities may be based geographically or based around a common interest or 
goal. 
The establishment of St Martha’s, as an Anglican faith community in an urban setting, with 
Rev’d Esther Clarke-Prebble as their priest missioner is the only faith community that has 
been initiated.  
 
2. Listen, research and consult current/new stakeholders in order to map possibilities, 

determine where to focus energy and to progress opportunities 
We are aware of the need to prayerfully consider this task and the Mission Committee is 
available to work with churches and people in order to implement this in our diocese. 
 
‘Thy Kingdom Come’ prayer movement was shared.  This is a global prayer movement, 
which invites Christians around the world to pray between Ascension and Pentecost 21 – 31 
May 2020, for more people to come to know Jesus Christ. What started out as an invitation 
from the Archbishops’ of Canterbury and York in 2016 to the Church of England has grown 
into an international and ecumenical call to prayer.  
 
Mission Omarama –A grant of $2,000 / year was allocated for two separate 12 month 
periods to enable Rev’d Ken Light to travel to Omarama to visit and support parishioners, to 
represent the church at community events (e.g. ANZAC Day), and to lead services at Easter 
and Christmas and to help them consider creative solutions for the future of Christian 
ministry in this rural community.  Ken spent at least a day a month in Omarama visiting 
parishioners and other members of the community re-establishing relationships between 
the church and the people of Omarama recognising that the church’s main focus is people 
and not buildings, on ministry beyond the walls of our churches rather than on ever 
decreasing and aging congregations. Ken has worked closely with the leadership of the 
other churches (e.g. Presbyterians in Kurow) and income has been received from the 
church’s lease to Waitaki Tourism. The Upper Clutha Parish Vestry still holds a little of the 
funds received from the Diocese and will pass this on to the Treasurer in Omarama to 
further support this ministry. 
 

The Omarama project funded by the Diocese grants came to an end last November. 
However, Ken and his Presbyterian colleague have continued to be funded through to the 
present by a Trust which receives its money from the rental of the Omarama Church. 
Enabling this ministry to be self-sufficient was certainly a goal of the project and it is 
pleasing to see this was achieved.  
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Unfortunately one consequence of the lockdown has been the termination of the lease of 
the Church by the Waitaki District Council – they were using the building as an Information 
Centre.  
 
3.  Encourage and support existing parishes in how they are listening and responding to 
communities 
This has not really been accomplished during this past year and is a challenge for the future. 
 
4.   Identify gifts and skills needed for pioneering work, define learning needs and work 
with the Discipleship/Ministry Committee to provide relevant learning opportunities 
I also attend Discipleship/Ministry Committee Meetings so that Licensed Lay Minister 
training can reflect both ministry and mission.  
 
5. Allocate budget resources available for mission wisely around focussed projects and 

initiatives that support the Mission Committee purpose    

The 2016 Synod agreed to establish a Mission Fund which would use the future sale of 
property to be available to use for new initiatives. Existing funds would not be added to this 
Fund unless the parish, regional deanery or local church agreed.  Unfortunately, this motion 
did not become a Standing Order and therefore lapsed and so Diocesan Council moved the 
following motions which have been added to the Fourth Schedule of Statute 3 and were 
approved by Synod last year. 
Fourth Schedule  
Clause 10.2   Any report from Property Commissioners should include estimates of any costs 
involved in proposals. 
Clause 10.2 (i)  The need and desirability of the proposal, how the proposal aligns with the 
future ministry vision of the ministry unit (Parish, Regional Deanery, Local Church or other 
Diocesan Institution) concerned, and how any proceeds of sale or lease will be spent. 
Clause 10.6 That the proceeds of recent and future Diocesan property sales are treated as 
follows:  
10.6.1 The proceeds are invested in the DDTB Income Fund on behalf of the ministry unit 
(Parish, Regional Deanery, Local Church or other Diocesan Institution) concerned.  
10.6.2 The DDTB Fund investment sits on the balance sheet of the said ministry unit.  
10.6.3 The interest from the fund on that investment is available to the same said ministry 
unit.  
10.6.4 Capital from the fund may be made available to the ministry unit only for particular 
projects as approved by Diocesan Council.  
10.6.5 The Diocesan Office will make payments from the fund towards these projects on 
production of suitable invoices which have been approved by the wardens or other 
authorised officers of the ministry unit.  
In order to progress the concept of having a fund to support new projects and initiatives 
Synod last year agreed to have discussion in archdeaconries regarding this topic with the 
intention of bringing a motion to this Synod.  However, Covid-19 lockdown prevented this 
from happening in all archdeaconries. 
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6. Develop an annual plan in consultation with the Bishop and senior staff for Diocesan 
Council approval that will become part of the overall Diocesan plan.   Report to Council 
on the implementation of the plan and recommend changes as necessary. 

The Mission Committee continues to believe that a key area should be ‘Sharing our faith 
with Jesus as the focus’. 
 
General consensus was that very few people in the diocese had any understanding of the 
role of the Mission Committee and that there was general inertia and lack of energy in many 
parts of the diocese.   
 
We agreed that: 

a. We need to pray with intentionality for a change of mindset so that when we pray 
for growth we do so with a sense of expectancy accepting that we all need to play 
our part for that growth to happen. 

b. We need to be encouraged to invite friends to church recognising that no church is 
perfect but that God is the one who changes hearts and minds.  

 
Overseas Mission – Tikanga Pakeha: 
Dot Muir represents our diocese on this national committee and encourages churches to 
invite mission speakers and to support appeals. 
 
Meetings: 
This committee has only met twice during this year as there unfortunately there has been 
little to discuss.  We only have representation from two of the four archdeaconries and 
would love to increase representation from the other two. 
 
Membership: 
Rev’d Esther Clarke-Prebble, Trish Franklin, Anne Gover, Dot Muir, The Right Rev Dr Steven 
Benford 
 
Anne Gover 
Chair, Mission Committee 
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Social Transformation Committee Report 
Synod 2020 

Purpose 
To support the prophetic role of the Church around social justice and service in and 
with the community, and enable the effective contribution of existing and new 
Church-initiated service and activities for social transformation. To strengthen 
collaboration between Church initiated services around their future sustainability, 
impact and links with other parish and Diocesan work. 

 
Key Tasks of the STC  

• Provide an ongoing vehicle for conversation, shared information, vision and action 
between church social service organisations (Leslie Groves home and hospital, St 
Barnabas, Parata, Takitimu, NOAH, Anglican Family Care, South Centre).  

• Encourage these organisations in the performance of first rate social services 
consistent with the mission aims of the diocese. 

• Create forums and connections between parish level action and these agencies 

• Identify opportunities for collaboration/new ways of organising/responding to 
community needs, including small scale actions with a social transformation focus 

• Build new connections to foster and support new ministries around identified needs 

• Elect representations to the NZ Council of Christian Social Services, Anglican Care 
Network.  

• Utilise the investment income from endowments and invite applications for grants 
that respond to the social transformation committee purposes and endowment 
parameters. 

• Prepare an annual plan with strategies that can be aligned to the vision and mission 
of the Anglican Church and relevant programmes/initiatives that utilise income from 
trust endowments.  

 
Membership of the Committee: 
The Bishop(ex officio), Colin McLeod (Chair), Liz Liddell, Fred McElrea, Lisa Burton, Rose 
Scott, Jan Clark. During the last year (to June 2020) we have welcomed Rev Brian Kilkelly and 
Ms Ondine Godtschalk onto the committee  
 
Social Justice and Anglican Care Network. 
Last year we reported on proposed restructuring of the Anglican Care network. This is still a 

work in progress final details were to be presented to general Synod 2020 but the Covid19 

pandemic has disrupted these plans.  

 
Oversight of Social Service Funds 
Quarterly disbursements continue to be made to Anglican Family Care and South Centre 
from the interest on Child care funds. The amount of funding available is dependent on 
interest rates and is distributed on a 60/40 ration based on the population difference 
between Otago and Southland. Within the childcare funds there is also funding available by 
application for parishes and agencies working with children. In the last year grants have 
been made to; AFC Play Therapy programme ($10,000.00), Gladstone Parish $5,000 for the 
Playbreak playgroup Ministry.  
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Grants from Social Service funds are available for application each quarter after the interest 
disbursement from investments. The recommendations are forwarded to Diocesan Council 
for approval. Grants over the last year; Leslie Groves Rest Home $15,000 towards the cost of 
replacing carpet, Parata Rest Home $100,000 towards the Kitchen upgrade project, St 
Barnabas Rest Home $49,000 towards the upgrade of the Pywell Kitchen, Anglican Family 
Care grant towards the cost of a consultant to prepare a tender for the provision of the 
Restorative Justice programme $2,540, St Barnabas Rest Home grant for the purchase of 
HiLo beds $7,948. Parish grants were made to Dunedin North parish for heatpump 
installation in flats used for social housing,  Upper Clutha Parish for the employment of an 
aged care pastoral worker $25,000 a year for three years, Taieri parish for the employment 
of a Friday Light leader $13,810. Accountability reports are received at the end of a project 
or yearly if the project extends over a longer period. Some of the building projects were 
impacted by the Covid19 lockdown and have now recommenced. 
 
Liasion between STC & Rest Home 
Meetings continue to provide a space for sharing ideas, resources and problem solving. The 
Covid19 pandemic has placed an extra burden in the provision of care on the Homes as they 
endeavour to ensure the safety of residents, a debrief to consolidate what was learned is 
planned. 
 
Royal Commission into abuse in state and faith based institutions 
The Royal Commission of Inquiry into Abuse in Care is looking into what happened to 
children, young people and vulnerable adults in care. The Commission are looking into what 
happened to children, young people and vulnerable adults in State and faith-based care in 
Aoteoroa New Zealand between the years 1950-99. The Inquiry is investigating: 

• Why people were taken into care 
• What abuse happened and why 
• The effects of the abuse 

  
Under the Inquiry Act those providing ministry to children and vulnerable adults were 
required by the Commission to respond with information they held that detailed abuse and 
how it was responded to. Our institutions and Homes have responded to the request for 
information often after hours of research into old records. The Commission’s work will 
continue through 2020-21. 
 
Review of the name and scope of the STC 
During 2020 Diocesan Council has reviewed the structure and purpose of subcommittee’s 
and the Social Transformation Committee has received a draft document which has been 
commended on and returned to Council. Watch this space for a new name and possible 
changes. 
 
 
 
Colin McLeod 
Chair 
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Stewardship Committee Report 

Synod 2020 
 

The Stewardship Committee’s primary focus is on ensuring that there is sound management 
of the finances and property of the Diocesan office and also to encourage good stewardship 
of resources within the Parishes.  

As Ginny herself will explain, the Diocese is a complex entity made up of various ministry 
units, trusts and investments. Each year Ginny prepares a realistic expenditure budget 
balanced by contributions from Ministry Units and Investment income for the Stewardship 
Committee to review. This is then presented at Synod.  

As a Diocese we are supported in adhering to this budget by the professional work of a small 
but dedicated Diocesan Office team. The Diocesan Accountant Ginny Kitchingman and 
Senior administrator Dominique Aitcheson continue to maintain monthly financial 
management for local church units, run several payrolls, co-ordinate audits and insurance 
reviews, while also undertaking extra meetings and advisory work.  

And balancing the Annual Budget also requires the ability of all of the Ministry Units, within 
the Diocese of Dunedin, to fund their monthly financial contributions. Our thanks and 
prayers recognise the commitment of those units to match or exceed their annual targets as 
calculated by the Diocesan Accountant. 

“His master said to him, ‘Well done, good and faithful servant. You have been faithful over a 
little; I will set you over much. Enter into the joy of your master.’” Matthew 25:21 

We also give thanks to Rev Damon Plimmer and Rev David Wright who have agreed to serve 

on this committee. 

 
 
Lynda Turner-Heaton 
Chair, Stewardship Committee 
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Diocesan Accountant’s Report 
Synod 2020 

 
 

That was last year 
A brief report on 2019:  We ended the 2019 year with an operating surplus of $26,000, 
slightly ahead of budget.  This is the fourth consecutive year that we have achieved an 
operating surplus.  Each year, however, we have had to remind ourselves that a substantial 
portion of these surpluses have been due to various staff vacancies and deferred spending.  
We knew really, if we thought about it, that the crunch would come eventually.  2019 was 
very much a “business as usual” year (but of course there is no “usual” any more…see 
discussion below regarding this year and future years). 
 
Diocesan Foundation: The Foundation has a current balance of over $270,000 and 
continues to be a useful source of income for the Diocese, contributing nearly $12,000 to 
the Diocesan Operating budget in 2019 (but see discussion below regarding reliance on 
investment income).  A small group of donors make regular donations to this fund, donating 
a total of $1,000 during 2019. 

 
Fund Our Bishop: Donations to this fund have decreased over the last few years (see graph).  
Total donations in 2019 were $15,000 and predicted donations for 2020 are $13,000. 
 
This is this year 
If we have learned anything this year it is surely that we actually have no idea what might 
happen next.  This year’s Synod is being asked to approve a Diocesan Operating Budget with 
a $40,000 deficit.  This deficit can easily be funded from the cash reserves that have built up 
from the last few years’ surpluses.  Obviously, however, it is completely unsustainable to 
continue to operate in this way.  A key driver of the predicted deficit is reduced interest 
rates from investments.  Interest rates have been steadily declining for quite a few years, 
but the Covid-19 pandemic has had a severe effect.  We knew the crunch was coming 
anyway but Covid has definitely brought things into focus. 
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Where to next year? 
In my report to last year’s Synod, I asked the question “What are we doing?”  Now that the 
crunch is here, we need to be looking seriously at where we will be (and where we want to 
be) in 10 years.  What will the Diocese look like?  How many actual functioning parishes will 
there be?  How many paid clergy will we have? How many buildings will we own?  What will 
we do with the proceeds of property sales?  Will we still have a Bishop? A Registrar? An 
Accountant?  How can we help people to accept these changes?  How do we deal with all 
the grief and pain and anger?  And bear in mind that we will all be 10 years older – what 
impact will that have? 
 
If we are moving into a radically different future, then it is going to take a bit of time (and 
money) to get there.  It may be that we decide to use up a chunk of capital getting 
there.  Personally, I think that could potentially be quite helpful – but only if it actually ends 
up with a proper plan for the future.  The danger of using capital to prop up business as 
usual is, of course, that people think that business as usual can continue for ever and they 
don’t actually have those hard conversations.  It will be pretty tragic if in ten years’ time we 
have eaten through nearly $1 million of capital and everyone is still fighting about the same 
things and worrying about their stained-glass windows. 
 
So, if we can agree that things will and should look different in ten years, then we have two 
options: we can either try desperately to maintain “business as usual” until the money runs 
out and we are forced to give up, or we can face the facts and take charge of our destiny 
and make some changes. 
 
Ms Ginny Kitchingman 
Diocesan Accountant 
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Diocesan Registrar’s Report 
Synod 2020 

 

 Reading The Bible  Praying  Living out the Life of Jesus 
Christ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
*3574 on church rolls in 51 locations, 32 Marriages, 89 Funerals, 35 Baptisms and 4 
Confirmations.  
 
**17+ Community Facing and Missional Organizations (Secondary College, University Hall 
of Residence, Hospital and Residential Care, Social Services, Community Ministries, Special 
Ministries to Older People, Adults and Children) 
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Diocesan Sesquicentennial Celebrations 
One of the highlights of the 2019 year was the Diocesan 150th celebrations, which formally 
took place around the time of Synod in September. The decision was made to make this fairly 
low key, focusing on a Celebration Service and Historical Display at St Paul’s Cathedral on 
Sunday 15 September. We were also able to mark this by capturing events from the weekend 
and putting up compilations of pictures and brief videos on our website. Although a formal 
written history was not able to be started in 2019, we did ask faith communities and other 
organisations to send us photographs and video clips. These became part of a Video 150 
project  that now resides on the website. This has become a mixture of snapshots of life in 
the Diocese over our sesquicentennial year as well as capturing other significant events during 
the year (such as some of our response to the tragic events in Christchurch on 15 March). We 
have continued to put up brief videos of events in our faith communities and brief messages 
from Bishop Steven and other contributors on the website.  
 
Selwyn College Te Maru Pūmanawa Consultation 
A significant feature over 2019 was the operation of Selwyn Consultation Panel, including face 
to face meetings of panel members and a Diocesan Hui for Synod representatives in 
November in preparation for further decisions around the future of Selwyn College by Synod 
in 2020. This involved considerable effort from the Diocesan office to ensure the process ran 
smoothly and to plan.  
 
Wider Connections 
Over the year we strengthened our connections with our companion Dioceses, the Diocese 
of Edinburgh and Eastern Zambia. The office assisted with hosting Bishop John Aimes and his 
party in February (with the Bishop preaching at the Centenary Service for St Paul’s Cathedral 
building), as well as hosting Rev’d Markus Dunkofer from St John’s Edinburgh in May. An 
ongoing feature of this renewed contact has been establishing and maintaining a connection 
with our office equivalents in Edinburgh, including bi-annual zoom videoconference meetings 
and sharing of resources.  
 
We also continue to connect with other Diocesan offices, especially at the Manager-
Registrar level, including two face to face meetings over the year. This continues to provide 
valuable resource sharing and collegiality between various dioceses in the three tikanga.  
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Diocesan Office Support Systems 
In the office there have been a number of upgrades including a new Information Technology 
provider resulting in more of our work being “cloud based” and a requirement to upgrade 
some of our computers. The telephone system has shifted to an internet-based service from 
our new IT provider. Our new website became fully operational during 2019 and we have 
been able to take a more active role in updating and providing new information. This has 
worked in tandem with The South Calling - Ko Te Tonga kei te Karaka (re-named during this 
year) providing more flexibility to push out information, responding more quickly to events 
such as the tragic killings in Christchurch and COVID-19 over the past few months.  We also 
moved more formally onto using Zoom for our video conferencing system after the Anglican 
Communications Centre moved onto this platform. In August 2019 we hosted a Governance 
workshop with Simon Caley (COE of the Bishop’s Action Foundation in Taranaki) and I have 
also been participating in a Heritage Liaison Group with Historic NZ under the auspices of 
the Inter-church Council (ICC). 
 
The office supports work around property matters with Parishes, including dealing with leases 
and any property sales and purchase. Over the year this included the renewal of leases related 
to the Waitaki-North Oamaru Parish, All Saints Flats (Dunedin North) which involved a mixture 
of Transitional Housing partnership with the Salvation Army (3 flats) and Selwyn College (one 
flat). The Taieri Vicarage was sold over the year and faculties issued for repair/restoration 
work at the Caversham Parish, and restoration of All Saints Dunedin (subject to further fund 
raising). Wakatipu Parish were also issued a faculty for painting and preservation of their 
historic Parish Centre complex behind St Peters in Queenstown.  
 
There were also Property Commissions in place to assist with future decision making around 
the Peninsular, Dunstan, North Invercargill, Milton Cemetery and Dunedin North Parishes. 
The former church building in Athol has been undergoing a prolonged legal process to 
establish Diocesan ownership before this can be disposed of. Over the year Takitimu Rest 
Home in Invercargill closed its doors and began a sale/disposal of assets process. Brockville 
Cooperating Parish is now formally in recess and the Diocese is involved in a process to assist 
with winding this up alongside other partner churches (Methodist and Presbyterian). 
Following on from the motion at Synod 2019 to engage in a property consultation process, 
this began in 2020 but has been delayed by the COVID-19 Pandemic in 2020.  
 
Peter Mann House 
Over the 2019 year the Team at Peter Mann House has continued to develop, and we were 
delighted to welcome the Diocesan Child Youth and Family Facilitator at the beginning of 
April. John Graveston (now Rev’d) has been settling in well to his role and is a valued addition 
in terms of increasing our capacity to deal with information technology-communication 
related matters.  
 
The office continues to be in good heart, benefiting from the hard work and dedication of our 
staff: Nicola Wong (Bishop Steve’s Executive Assistant), Ginny Kitchingman (Diocesan 
Accountant) and Dominique Aitcheson (Senior Accounts Clerk). Bishop Steven (and his dog 
Marley) and the Ven. Michael Godfrey (Diocesan Ministry Educator) continue to help create 
and excellent team environment.  
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We continue to see our role as serving the Diocese and facilitating (as we can) the smooth 
running of Faith Communities and other organisations. The Diocese needs to seriously 
consider its future in the months ahead: although we are a small team, we exist to enable the 
Diocese to fulfil its vision and mission for the years ahead. 
 
 
Mr Andrew Metcalfe 
Registrar 
 

 
Diocesan Pension Committee Report 

Synod 2020 
 
This Committee is established under Statute 15 and the membership is currently: The Bishop, 
Ven. Jan Clark, Rev’d Vivienne Galletly, Mrs Sarah Kyte and Mrs Nicola Wong. The Committee 
meets at least once a year and carries out business electronically in between meetings.  
 
The Committee has been pleased though out the year to be able to assist eligible Clergy and 
family, and we are in a fortunate position in this Diocese to have funds set aside for this 
purpose. It encourages approaches being made to the Committee, via the Bishop’s EA, as to 
whether any particular set of circumstances fit the criteria. More information as to support 
available is on the CalledSouth website (Resources area, Financial Care for Clergy).  
 
The Committee is grateful to the Bishop’s Chaplain to Retired Clergy, Rev’d David Crooke, who 
continues to keep in touch with retired Clergy, and Clergy Widowers and Widows. We also 
offer our thanks to Ms Ginny Kitchingman who prepares the quarterly financial statements 
for the Committee. 
 
Nicola Wong 
For the Diocesan Pensions Committee 
https://hail.to/calledsouth/article/BM1diEw 

 
  

https://hail.to/calledsouth/article/BM1diEw


61st Synod – Session 1 (2020)               Uncontrolled when printed, PDF printed 18-Aug-20               Page 27 

 

Anglican Family Care Centre 
Synod 2020 

 
The 2019-20 year has been one of some consolidation for Anglican Family Care after an 
ongoing period of considerable change- at least it was until COVID-19 made an unwelcome 
appearance!  
 
The national lockdown in response to the COVID-19 pandemic was a great test of resilience 
not only for those we support, but also for our people. We were fortunately well prepared 
and able to switch to a work from home scenario very quickly and relatively smoothly. 
Effective technology meant we were well connected to each other and to our clients. What 
it all means for the future in terms of the effect on our communities and the impact on 
Anglican Family Care services is yet to be fully realised. The challenge for us in terms of how 
we meet the need ahead will remain, but we will keep our vision of strong, connected and 
thriving whānau and tamariki as our fundamental motivation. 
 
In October we farewelled our Practice Manager Kathy Richards after 25 years of service to 
the agency and community and welcomed Jane Hutton from our South Otago team into the 
role. This has completed a total change of the guard in terms of our management team 
within the space of a year. The strong systems and practice of the organisation meant the 
wheels kept turning while we collectively found our feet, and there is a sense of optimism 
within our team for the road ahead.  
 
There were notable anniversaries in the past year for two of the programmes we deliver. 
Family Start and Social Workers in Schools (SWiS) have both reached the 20-year mark. Each 
programme is delivered nationally through a range of providers, and Anglican Family Care 
has been involved for the duration. It is testament to the quality of these essential 
programmes, not to mention the passion and skill of those delivering them that they have 
lasted the distance and proven their effectiveness through a changing political and 
economic landscape. 
 
I must make mention of the Royal Commission of Inquiry into Abuse in Care. As a faith-
based agency with a history of providing care services Anglican Family Care was required to 
make submissions to the Commission. This was a significant undertaking with very short 
timeframes to work with, but we understand and unreservedly support the kaupapa of the 
inquiry. We now await the redress hearings for faith-based institutions which are scheduled 
to take place in November and December 2020. 
 
We have enjoyed strong relationships within the Dunedin Diocese, and once again must 
acknowledge the very tangible support of our Diocesan partners. The effort of staff and 
students from St Hilda’s as well as a broader network of willing volunteers was greatly 
appreciated with our street appeal in November of 2019. The agency was represented with 
enthusiasm and we were able to lift our public profile, as well as raise some always needed 
funds. I am also hugely appreciative of the wonderful support we have received from Luke, 
his team and the students at Selwyn College. The energy, kindness and focus of this younger 
generation offers much promise for the future. 
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A major piece of work for the year was our response to the tendering of the Restorative 
Justice service by the Ministry of Justice, which was unfortunately cancelled due to the 
COVID-19 pandemic. We are very grateful for the backing of the Diocese in supporting us to 
submit a substantial and high-quality proposal. This work will not go to waste, as we will 
have the opportunity to work in co-design with the Ministry and other providers to shape 
the future service delivery. In the meantime, we continue to provide the service under a 
renewed shorter-term contract. 
 
We continue to benefit from the governance of a strong and experienced Board of Trustees 
chaired by Jim Hawker. There is a richness and diversity of skill sets, life experience and 
knowledge amongst our trustees. Elisabeth Cunningham’s presence at the Board table as 
the Bishop’s delegate has been a beneficial addition- Elisabeth brings with her considerable 
experience in Governance. 
 
It is important to note that we are fast approaching the 50th anniversary of our formal 
inauguration in 1971- a significant milestone and one we fully intend to celebrate. Planning 
is underway and we have a book written by Julia Stuart covering the history of the agency in 
the advanced stages of production- a labour of love some ten years in the making. We owe 
Julia our sincerest appreciation for her dedication to making this possible and look forward 
to being able to share our story. 
 
Finally, none of what we do is possible without our team of wonderfully skilled people 
whose commitment to the quality and often life changing work they do is unquestionable. 
We also thank the many individuals and organisations that continue to support us, be that in 
a material or spiritual sense. There is a unity of direction and belief in the difference we can 
make that provides such great motivation for us to continue with purpose in our mission. 
 
 
Mike Williams 
General Manager 
 

 
Diocesan Archives Committee 

Synod 2020 
 
I am pleased to present the 2019/20 report of the Diocesan Archives Committee, comprising 
Alan Edwards (Convenor), Mark Hughes, Louise Booth and Stuart Strachan. 

  
We were pleased that Stuart Strachan, former Hocken Librarian, accepted nomination to join 
the committee. The committee met informally at the Hocken Collections in January with the 
Diocesan Registrar, Anna Blackman (Head Curator, Hocken Archives) and Judith Bright 
(Librarian, John Kinder Theological Library). Among other matters, it was agreed that parishes 
be encouraged to collect and deposit their church magazines and ‘pew sheets’. A number of 
matters were raised relating to Memoranda of Understanding between dioceses and archival 
repositories and to a 2016 General Synod document ‘Guidelines for the Ownership and use 
of Parish Registers’. The Kinder Library website (http://www.kinderlibrary.ac.nz) provides 

http://www.kinderlibrary.ac.nz)/
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some useful documents on caring for parish material and will increasingly be a hub for 
digitised material, including Anglican newspapers.   
 
During the past year (to late June), additional records were deposited with official repositories 
as follows: 

 
1. Hocken Collections https://www.otago.ac.nz/library/hocken/ 
(Otago records – excluding North Otago):  
 
Arranged, described and added to Hākena: 

• Clippings related to people connected with Otago Peninsula Anglican Parish  

 
Archives deposited but not yet arranged and described (or available to the public) 

• All Saints’ (Dunedin): Further records  

• St Martin's (NEV) & St Thomas's (Pine Hill): Indoor bowling club records   

• St Martin’s & St Thomas’s: Further records  

 
2. Waitaki District Archive https://culturewaitaki.org.nz/waitaki-district-archive/ 
(North Otago records): No records received in the current year  
 
 
3. Invercargill City Libraries and Archives  http://ilibrary.co.nz/ 
(Southland records): 

• Takitimu Home Anglican Care Trust:  Photos, building plans, etc and minutes, 1957 – 
2003 

• St John's Church and St George's Church, Invercargill, and Christ Church, Clifton: 
Sundry records including photographs, service sheets, c.1993 – 2004, newsletters 
c.1923-1960, also St John’s bibles and candlesticks 

• All Saints, Gladstone, including St Margaret's, Makarewa and All Saints, Ryal Bush: a 
wide range of records, including: Vestry minutes, 1985 – 2011; Photos, 
correspondence, confirmation lists, service, baptism and marriage registers 

(Note: some records may be embargoed or restricted to users who have obtained prior 
specific permission from the Bishop or Diocesan Registrar.)  
  
     
Mr Alan Edwards 
Convener 

 
 
  

https://www.otago.ac.nz/library/hocken/
https://culturewaitaki.org.nz/waitaki-district-archive/
http://ilibrary.co.nz/
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Association of Anglican Women (AAW) 
Synod 2020 

 
2019 was a milestone year for the Association in New Zealand as we celebrated our Golden 
Jubilee with events held throughout the country. As well as functions put on by various 
groups around the Dunedin diocese during the year, we combined our 50th AGM in March 
with Diocesan Jubilee celebrations with our then Provincial President Pat Vincent joining us 
and being our keynote speaker. Our new President was commissioned at the provincial 
AGM in March. 
 
Our 2020 AGM was held in March with the new provincial President Jude McKenzie as our 
keynote speaker. Our theme for the next three years is “Growth through Gratitude, Grace 
and Guidance” and Bishop Steven used this theme in his inspiring address. Executive 
members elected at this meeting are : Christine Aitken (President),Anne Gover (IPP & 
Southland link), Marjorie brown (Secretary),Margaret McLanachan (Treasurer), Rev.Vivienne 
Galletley (Chaplain). Dot Muir (Overseas and Outreach), Margaret Tegg (Dunedin Link), 
Elisabeth Cunningham (Social Concerns) Christine Aitken and Margaret Mclanachan 
(Publicity) and Margaret McLanachan (Circle Distributor). At time of writing due to the Covid 
19 lockdown when meetings could not be held, we do not have a North Otago Link person. 
 
Currently there are fourteen AAW groups and eight lone members in the Dunedin Diocese, 
one of whom is a life member. The numbers of those receiving the Circle magazine have 
slightly declined although the increased cost does not appear to be a relevant factor.  
 
I have visited several groups during the year and hope to visit others in the coming months. 
To celebrate 50 years of AAW those members who have been in the association for 50 years 
or more are to receive a commemorative badge. It is a privilege to meet with the groups and 
discuss matters of interest pertaining to our ongoing mission within the Christian 
communities of which we are a part. At this time we remember with love those members 
who have passed away during the year and give thanks for their friendship and service to 
the Association and the wider Christian community.  
 
The diocesan executive continues to hold the three monthly meetings via Skype or Zoom 
although we did meet at Toitu, Early Settlers Museum for our December meeting which we 
combined with a lunch. Due to the Covid 19 regulations contact with groups and members 
has been somewhat restricted however groups have kept in touch with each other and 
individual members via emails and other technology which has lessened the isolation 
impact. 
 
I have represented the diocese at Provincial AAW executive meetings held in Wellington and 
Christchurch.. As a National body for our Jubilee Year Project we are sponsoring the 
rebuilding and refurbishing of the girls dormitory at St Christopher’s College, a 
coeducational school on the island of Ambae where the eruption of the volcano several 
years ago forced the evacuation of the inhabitants of the island. Many groups within the 
diocese have held fundraising events for this project and continue to be updated on the 
progress of the project as information comes to hand.  
 



61st Synod – Session 1 (2020)               Uncontrolled when printed, PDF printed 18-Aug-20               Page 31 

 

Elisabeth Cunningham and I again represented the AAW at the 2019 Dunedin Diocesan 
Synod, held at St John’s Roslyn in September 2019. I would like to thank the diocesan 
committee for the work they have put in during the year and especially to Nonie Rooney our 
North Otago Link Representative who stepped down after many years faithful service to 
AAW. We will miss her for the knowledge, kindness, compassion and sense of humour she 
brought to the association and we wish her well for the future and look forward to 
welcoming her successor.  
 
As we move forward into the new decade, which in itself is full of challenges, not least being 
the continuing Covid pandemic, let us do so knowing that as a Christian community we have 
the strength to make our voices heard and the ability to make changes with Gods help.  
 
 
Christine Aitken 
Diocesan President   - 
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Association of Licensed Lay Ministers’ Report 
Synod 2020 

 

In my third year as Diocesan Lay Convenor I want to start by thanking those of you who have 
given faithful service to this association over many years and did not renew their licences last 
year.  Thank you, too, to those who have renewed your licences and a special welcome to new 
Licensed Lay Ministers in parishes, local churches and regional deaneries.  Once again we need 
to express thanks to our clergy and to the staff at the Diocesan Office for all they do to make 
our roles easier. 
 

We currently have 106 Licensed Lay Ministers and 17 Lay Ministers Emeriti and I know that we 
have appreciated the ongoing support and, in particular, the ‘Boundaries’ workshop that our 
Ministry Educator, Rev’d Dr Michael Godfrey, took with those people who had missed out on 
the previous year’s workshop.  
 
The Covid-19 lockdown meant that, with churches closed, worship opportunities continued 
online using Zoom and livestreaming, but for many parishioners it was the personal contact by 
phone or email that enabled relationships to continue and support to be given to those who 
were vulnerable in our faith communities. 
 

In November 2019 we held a Training Day at St John’s, Roslyn, which was a repeat of the 
one held in Gore in November 2018, where 25 Lay Ministers and other interested people 
attended three workshops based on +Steve’s vision for our diocese.  After Morning Tea, Rt 
Rev’d Dr Steven Benford led the first workshop on ‘Prayer – Waiting in God’.  Following 
lunch Rev’d Canon Gary Griffith-Smith, in the second workshop, shared ‘Reading the Bible’ 
and during the third workshop I had people exploring what it meant to ‘Live out the Risen 
Life of Christ’ in our homes and communities. 
 

Our annual Diocesan Education Day was held in Balclutha in February and was extremely well-
attended. 
 
The day began with morning tea followed by Opening Worship led by Rev’d Brett Roberts.  
This set the spiritual tone for the day for the 75 people there. During the morning we heard 
about what was happening with Children, Youth and Families from John Graveston, 
Flexilearn and Cursillo from myself, and Rev’d Dr Michael Godfrey and Rev’d Dr Andrea 
McDougall shared how to use the Prayer Book more effectively and the use of Te Reo.   
Following lunch people had the choice of attending two workshops. These were led by the 
following people  - 
 
SHARING THE GOSPEL CLEARLY AND SIMPLY  - Rev’d Canon Gary Griffith-Smith 
 How to share my faith in my workplace / clubs I belong to / through friendships 
 Developing listening skills 
 

MAKING PRAYER MORE MEANINGFUL  - Rev’d Brett Roberts 
 Personal spiritual practices 
 

PASTORAL CARE  -   Rev’d Joy Hamilton-Jones 
 Taking home communions and Hospital Visiting 
  

BEING MORE CREATIVE IN LITURGIES  - John Graveston and Rev’d Dr Michael Godfrey 
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 Different styles of worship   John Graveston 
 Prayers in the church service    Michael Godfrey 
  

BEING MORE CREATIVE IN LITURGIES  - Rev’d Dr Andrea McDougall 
Choosing songs for worship / Importance of welcomes 
 

HOW TO RECOGNISE MY GOD-GIVEN GIFTS AND TALENTS  - Rev’d Dr Tony Curtis 
 
The closing worship led by Chaplain Gary finished a very successful Training Day.  
We really appreciated the hospitality and the facilities at St Mark’s, Balclutha as this helped 
make the day such a successful one. 
 

The annual Ministry Conferences are open to all and these have again been excellent training 
for Lay Ministers in our diocese. 
 

Relicensing will occur at Pentecost 2022    I pray that during the next two years we will be 
looking at encouraging younger parishioners to become Licensed Lay Ministers and be willing to 
act as mentors alongside them. 

 
  Two further licences are now part of Statute 36 and cover Children and Youth: 
 

 (g)  Children’s Ministry Leader – a person called to manage and lead teaching and activity 
programmes that minister to children and their families, equipping children to know, 
grow, and show God’s love and engaging and equipping parents as Christian role 
models. 

 (h)  Youth Ministry Leader – A person who is called to involve and engage with young 
people who attend their places of worship, or who live in their community, building a 
sense of community within the youth of the church that provides an opportunity for 
both spiritual and social development i.e. making disciples who will then go on to make 
other disciples. 

 
Finally my challenge to us all as Licensed Lay Ministers is to ensure that we continue to be 
people who pray, read our bibles and live the life of Jesus Christ in our world. 
 
 
 
Diocesan Lay Convenor                    Mrs Anne Gover 
Diocesan Chaplain                              Rev’d Canon Gary Griffith-Smith 
Treasurer                                             Ms Ginny Kitchingman 
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Bishop’s Chaplain to Retired Clergy Report 
Synod 2020 

 
I am pleased to present the 2019/20 report of my contacts with retired clergy/widowers 
within the Diocese and beyond. 
 
There are now 18 clergy and 8 widows/widowers who choose to be on my list. 
 
Since synod met mid-September 2019, I have made the following visits: 
 

• September and October 2019,  February and hopefully at the end of August 2020 in North 
Otago 

• August 2019 (after the previous report to Synod was supplied) and February 2020 in Central 
Otago. 

• November 2019 and July 2020 in Southland 

 
Around Dunedin I either visit or coincide at Worship or meetings, with a good proportion of 
retired clergy and their spouses.  
 
Beyond the Diocese in the past year, I kept in touch with the late Anne Mann, widow of 
Bishop Peter, and with her nephew, Bishop John and Elizabeth Bluck, who live nearby north 
of Auckland. Mrs Mann died on 12 May 2020 and her family funeral was held at St 
Leonard’s, Matakana. Anne was always interested in the Diocese and its people. Her 
gracious warmth and sincerity had a lasting impact for many of us. 
 
Since last Synod I have spent time with Bishop Penny and Ian, and with Dean Bod Mills and 
Dean Gavin and Pauline Yates. 
 
During the long shadow of the COVID-19 I have appreciated being kept informed about 
retired clergy etc from within our wider Diocesan family. 
 
With aging, retired clergy, clergy widows/widowers face the same challenges we all face: 
health issues, when to downsize or relocate, and where best to focus our energy. 
 
In smaller parishes, and from an ecumenical perspective, our retired clergy and their 
spouses often make a great contribution across Otago and Southland: the other mainline 
churches also struggle, so food banks, community gardens, prayer and study groups and, at 
times, shared worship increase our Christian visibility in a largely secular environment. 
 
During the COVID-19 emergency. I found letters and phone calls not only kept me up to 
date with retired people on my list, but also how their family and fiends overseas were 
coping with stressful challenges.  
 
Rev’d David Crooke 
Bishop’s Chaplain to Retired Clergy  
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Cathedral Chapter Report 
Synod 2020 

 

The Cathedral Wardens firstly wish to acknowledge the dedicated support of clergy, members 
of chapter, staff and parishioners who together uphold the Mission Statement of St Paul’s 
Cathedral which seeks to offer worship and music in the best Anglican tradition, to be the 
Mother Church for the Diocese of Dunedin, and to serve and offer outreach to the city and 
the community. 
 
Bishop Steven continued his oversight of the business of Lesser and Greater Chapters as 
Acting Dean with both Chapters meeting regularly during the year. The Revd Rose Scott was 
appointed as the third clerical canon and Mr Andrew Thompson as the third lay canon on 
Greater Chapter.  Professor Ruth Empson was elected as People’s Warden.  Mr Allen Frazer, 
as Treasurer, continued his comprehensive oversight and reporting of the Cathedral finances, 
in collaboration with the Diocesan Accountant, Ginny Kitchingman.  Mr David Tucker initiated 
the commencement of Stage 1 of the Centennial Project (see below) alongside oversight of 
essential ongoing maintenance of our Cathedral.   
 
With the heavy demands on Bishop Steven’s time in the Diocese, we were blessed that he 
was able to give so much of his time as Acting Dean to leading worship at both Sunday 
morning services and, most notably, at Choral Evensong on Thursdays and Sundays. Bishop 
Steven was ably supported in ministry by Priest Assistants Revd Barbara Dineen and Revd Dr 
Tony Martin, Licensed Lay Ministers Bruce Aitken and Mr Robert Montgomery, Revd Dr John 
Franklin, Deacon Revd Doug Hutchinson, Revd David Crooke, and Revd Wiremu Quedley.   
 
Due to the commitment of our clergy, the weekday services continued - Midday Prayer, 
Midday Said Eucharist, and Te Hakari Tapu on Thursday mornings, Choral Evensong each 
Thursday and Celtic-style Eucharist four times a year.  Acknowledgement of and thanks must 
also go to visiting clergy who willingly took their turn leading Sunday worship:  Revd Dr James 
Harding, Revd Joanna Fielding, Ven Dr Michael Godfrey, Revd Canon Rose Scott, and Rt Revd 
Dr Kelvin Wright.  As always, all clergy were ably supported by our experienced Sanctuary 
team. 
 
During the year, the administration of the Cathedral continued to be ably maintained by Ms 
Ondine Godtschalk, whose professionalism was invaluable.  Our Vergers, Ms Mona Bashu and 
Mr Peter Ogle, offered unstinting service to the smooth running of the Cathedral. 
 
The most important ministry of pastoral care was faithfully maintained by Revd Barbara 
Dineen and Mrs Libby Cutfield and the members of the Cathedral Life Committee and 
significant outreach and support was given to Anglican Family Care and the Dunedin Night 
Shelter.  Underpinning all, was the untiring commitment of parishioners who volunteered 
their time to the ministry of St Paul’s – so much time given in so many ways during weekdays 
and for Sunday worship. 
 
Without the appointment of a Director of Music, the extraordinary dedication of members of 
the choir over the past year must be praised.  Under the shared direction by Mr Richard 
Madden, Mr Diccon Sim and Mr Andrew Thompson, our choir brought the very best choral 
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tradition which remains central to worship in St Paul’s. Supporting the choir was a team of 
accomplished organists who played at Sunday's choral services and at special services 
throughout the year – and grateful thanks go to Dr Donald Cullington, Dr David Finlay, Mr 
Johnny Mottershead and, lately, Mr Alan Edwards.   
 
In July, with the approval of Greater Chapter, Logic Group was appointed as Project Managers 
to ensure safety and heritage compliance for all our building maintenance and repair works. 
Stage 1 involved the long-overdue Willis Organ Overhaul (completed in January 2020 by The 
South Island Organ Company, $44k) and the replacement of the leaking apse skylight windows 
(ongoing and disrupted by Covid-19, approx. $186k). Both projects were made possible 
through several external grants successfully obtained by Mr David Tucker, and two generous 
donations from parishioners1. As part of the preparatory work for the design and costing of 
CPS Stage 2 earthquake strengthening, we commissioned a high-resolution digital cloud point 
survey of the Cathedral in February 2020 ($23k, see www.stpauls.net.nz). With this we are 
now negotiating and developing the engineering plan for Stage 2.    
 
It was a privilege for our Cathedral community to provide major civic services throughout the 
year and once again members of the public were welcomed to the annual Commonwealth 
Day Service in March, a commemorative service on ANZAC Eve, and the Remembrance Day 
service in November.  The entire staff and student body and parents of St Hilda’s Collegiate 
School attended the St Hilda’s Day service in late October, when once again the members of 
the school choir joined our choir, and some students assumed the supporting liturgical roles 
under the direction of the school chaplain.  As in every year, hundreds of Anglican and non-
Anglicans were drawn to the Cathedral for the major feast-day services of Easter Day, 
Christmas Eve and Christmas Day. St Paul’s also hosted the Dunedin Interfaith Council 
meetings in July 2019 and June 2020. 
 
The 150th anniversary of the Diocese of Dunedin was celebrated by over 400 members of the 
Diocesan family on 15 September in a joyful and wonderful service in St Paul’s: the Cathedral 
at its finest, an amazing sacred space in which to celebrate God’s Kingdom.  Following the 
service, a commemorative kowhai tree was dedicated by Bishop Steven in the front garden. 
Diocesan parishes also provided significant heritage items in an interesting display in the crypt 
to be viewed as everyone joined in the fellowship of hospitality.    
 
Under the direction of Bishop Steven, the Diocesan and Cathedral Nominators had been 
brought together in May to commence the discernment process to appoint the next Dean of 
St Paul’s.   In October, Bishop Steven announced that The Revd Dr Tony Curtis SCP from 
Newcastle UK, had been offered and had accepted the position, dependent upon the 
necessary visas being approved by Immigration NZ.  With the tireless efforts of Mrs Nicola 
Wong and Ms Ginny Kitchingman from the Diocesan Office the necessary compliances and 
visas were secured for the Curtis family’s entry into NZ.  
 
The new Deanery in Belleknowes (a Basil Hooper design Windle Project house2) was 
purchased on 12 December, and on 15 January, Fr Tony, Rachel, Gabriel and Ziva arrived in 
Dunedin and were welcomed at the airport by Bishop Steven, Mrs Lorraine Benford and the 
wardens.  On 17 January, the Deanery was blessed by the Bishop accompanied by the Curtis 
Family, wardens and Cathedral clergy. 
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Due to Bishop Steven’s commitments in the United Kingdom in early February, the formal 
installation service for Fr Tony Curtis as the 13th Dean of the Cathedral Church of St Paul the 
Apostle was held on Sunday, 23 February.  It was a splendid and moving occasion attended 
by 250 people, when the Cathedral welcomed several senior Dunedin church leaders, Pihopa 
Richard Wallace, members of Te Rūnanga o Ōtākou and the hahi, Cathedral Deans, Deans 
Emeriti, Archdeacons, Canons, Dunedin clergy, the Mayor, and the Chancellor of the 
University, many Dunedin and regional parishes, and members of our own parish.  
 
It is with great anticipation that we look forward to the new challenges and directions for our 
community under the stewardship of our new Dean and we seek God’s blessing on our parish 
family and the Cathedral. 
 
Meg Kornmayer    Ruth Empson      
Bishop’s Warden    People’s Warden    
 
1 Callis Trust, Alex McMillan, DCC, ORC, Cutfield, Maiden  
2 Basil Hooper, a well-known Dunedin architect was supervising architect for St Paul’s. 
 

 
CAIRA Pastoral Supervision Report 

Synod, 2020                            
 

The biblically based CAIRA model of pastoral supervision is offered in the Dunedin Diocese.  
People, drawn from a range of denominations and residing both in the Diocese and across 
Aotearoa/ NZ, hold a CAIRANZ supervisor’s licence. They are available to work with either 
clergy or lay people involved in ministry leadership roles. Supervision may also be 
negotiated for people who live in remote areas by using Skype or Zoom. 
  
What is CAIRA supervision? 
CAIRA is an acronym for the philosophy of the interaction of Collegiality, Accountability, 
Identity, Responsibility and Authority. The curriculum has undergone two major revisions 
more recently, resulting in a comprehensive 2+ year formational training programme for 
supervisors to meet registration requirements as Members of CAIRANZ.  
See the website  www.caira.org.nz for further information including names of licensed 
supervisors in the Dunedin Diocese  and across the wider area. Because technology has 
improved so much, it makes options for different supervisors from across the country, 
available much more readily.  
 
What does CAIRA supervision offer? 
CAIRA supervision involves talking to a professionally trained person about role related work 
and / or pastoral issues, in order to develop personal growth and improve competence in 
the role.  
 
The CAIRA model of supervision is responsive to the individual’s and community needs. The 
particular emphasis is on providing this pastoral ministry for those non- stipended people 
who are doing various forms of ministry in their faith community or wider work 
environment. These include Wardens, Vestry members, Parish administrators, pastoral care 

http://www.caira.org.nz/
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convenors and liturgists. Others who would benefit include people involved in children and 
youth ministry, music and movement, chaplains, home group leaders and community 
workers.  
 
The enabling  principle of payment is based on what people can afford. It can be negotiated. 
There is a contract between the supervisor and supervisee which is mutually agreed at the 
beginning of the relationship. 
 
CAIRA Pastoral Supervision provides 

• A process of reflection, enabling personal transformation and growth. 

• A confidential and safe relationship, centred in an atmosphere of trust and 
competence. 

• A suitable environment for reflection, exploration and expression of the issues the 
person receiving supervision considers important to  him/her in their work/ pastoral 
role 

• Non-judgemental acceptance of the other using a Christ-centred model. 

• An affordable service 
 
Different Dioceses are taking up opportunities to provide more CAIRA courses, to increase 
the number, accessibility and availability of supervisors for others to have a safe place to 
reflect on their practice. Eleven graduated as CAIRA supervisors in the Nelson Diocese last 
December. Now those people are leading a course with eight attendees at Greymouth on 
the West Coast, to ensure supervisors will be available for those involved in many different 
forms of ministry across ecumenical kaupapa in this isolated area.  
 
CAIRA had a reflective article published in the Catholic Social Justice magazine, Tui Motu, 
which will spread the word about CAIRA’s availability. The CAIRA website  is currently being 
updated.  
 
He iti, he pounamu 
It may be small but it is precious.  
 
 
Jenny Campbell (027 351 0180) 
CAIRA National Advisory Group, representative for Dunedin Diocese       
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Otago Chaplaincy Support Trust Report 
Synod 2020 

 

 
The committee comprises 6 members representing several denominations plus a Health Board 
representative.  Fay McDonald has recently resigned after representing the Presbyterian church for 
eleven years. 
 
The purpose is to support a professional and spiritually comprehensive Christian Healthcare 
Chaplaincy Service in the public sector Dunedin hospitals and elsewhere as appropriate, in 
collaboration with the Interchurch Council for Hospital Chaplaincy (ICHC). 
 
ICHC -Te Kaunihera Whakawhanaunga o nga Minita Hōhipera,  Hauorais a registered 
charitable organisation, formed by our 9 partner churches, working in cooperation with the Ministry 
of Health and DHBs to provide Hospital Chaplaincy to all people in the DHB communities. 
 
It is four years since the ICHC took over responsibility for employing hospital chaplains and our 
chaplaincy assistant/fundraiser in collaboration with local support groups.  The alliance was 
somewhat uneasy initially as the ICHC took some time to organise personnel, procedures, and 
communication.  Not helped by three changes of CEO!    
 
The current part time CEO Simon Greening, board chairman Chris Bryan and regional chaplain the 
Rev Sandra Wright-Taylor recently paid a visit to Dunedin and met with the chaplains and our 
committee members.  We were heartened by their sense of vocation and the progress they have 
made in developing the relationship with the Ministry of Health, resulting in an increase in financial 
support.  It has not come without adjustments having to be made by the chaplains, in particular the 
reporting requirements of the Ministry.  The ICHC is also aiming to standardise nationally such things 
as training for Voluntary Chaplain Assistants (VCAs).  This has held up recruitment in Dunedin 
following retirement of some long term VCAs whose service has been much appreciated.  However, 
an information evening held recently in Dunedin for those interested in the role had a good 
response.  Several have now officially applied and will be interviewed soon.  
 
The Rev Cameron Sinclair and chairperson Stephen Packer have been involved in FiT (Facility in 
Transition) groups planning for the new hospital.  There has been a steady retrenchment of space 
set aside for multifaith purposes and movement from the ground to the first floor.   
 
The Dunedin model for hospital chaplaincy is the envy of many in New Zealand and consequently 
costs more than the money the ICHC receives from the DHB and Ministry of Health.  This has meant 
a dipping into our reserves of over $30,000 annually.  We do not want to downgrade the service so 
are very grateful for all donations received. The secretary/fundraiser Frances O'Connell works hard 
to maintain chaplaincy profile and raise funds. This year’s street appeal raised over $12000 and 3-4 
bake sales a year raise approximately $5000. 
 
Of course, Covid 19 impacted greatly on the service the chaplains provide.  Whilst considered 
essential workers by the Ministry the DHB only permitted essential clinical workers.  Consequently, 
the chaplains had to be innovative in their approach to providing spiritual support.  Since returning 
to full function they have found an increased need for support of staff.   We have a wonderful team 
in Dunedin who are very much appreciated. 
 
Joan Carter 
Anglican representative on the Otago Chaplaincy Support Trust 
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Otago Tertiary Chaplaincy Trust Board Report  
Synod 2020 

 

The Otago Tertiary Chaplaincy Trust Board is very grateful to the Anglican Diocese of 
Dunedin for its Annual Grant. Without the support from the Diocese, and from a range of 
other Churches and Trusts, our work would not be able to continue. Thank you so much for 
this on-going support which means a great deal to us. 
  
The last year has again involved some changes to our team of Chaplains. In September 2019, 
Rev Greg Hughson retired as Chaplain at the University of Otago after almost 20 years. We 
are enormously grateful to Greg for his ministry among us. Greg’s work as Chaplain over this 
period has been outstanding. Greg has often seen a need, and then set about meeting that 
need and thus developing new areas of work. After 9/11, he realised that there was no 
inter-faith forum in Dunedin and he was instrumental in setting up the Dunedin Abraham 
Interfaith Group and in its activities since then. He was very involved in setting up the 
Annual Peace Lectures, with David Lange as the first speaker, and he has ensured that the 
Peace Lecture has continued to be an important annual event. He helped set up the Suicide 
Matters group in Dunedin and was also very involved in establishing Muslim Chaplaincy on 
Campus. He has been pivotal in ensuring the Combined Christian Groups continue to meet 
and work together, and very involved in organising orientation every year.  
  
His work in critical incidents and at times of great tragedy and loss has been appreciated by 
so many. All Greg’s work has been under-pinned by his day-by-day care for people and the 
strong relationships he has with so many people. He has been available, and has been a 
listening and caring ear, and an open heart. At a large function in November, we thanked 
Greg for all his ministry, and wished him well for a long and fruitful retirement. Our current 
chaplains continue to build on Greg’s many years of faithful service and it is clear that his 
ministry and witness has greatly enhanced the role that Chaplaincy can play at the 
University. 
  
After learning of Greg’s retirement, the Board advertised for either a full-time chaplain, or 
for two half-time positions. Rev Jordan Redding was appointed to a half-time position from 
February 2020, and Rev Olivia Dawson, who had been a half-time Chaplain since June 2018, 
was appointed to a full-time position from May 2020. Both Jordan and Olivia are primarily 
Chaplains to the University of Otago, but will occasionally serve as Chaplains at Otago 
Polytech, as the need arises. 
  
Steve Downey continues as full-time Chaplain at Otago Polytechnic, Dr Helen Te Oha Papuni 
is part-time (0.4) Māori Chaplain and Rev Glenda Hicks is part-time (0.1) Chaplain at the 
Univeristy of Otago Christchurch. This is a very strong team, and they all bring great 
strengths and much experience to their work as Chaplains. We also have three Voluntary 
Chaplaincy Assistants. 
  
Rev Greg Hughson had been on sick leave prior to his retirement, and from October to May, 
Rev Olivia Dawson (who was in a 0.5 role at the time) was on maternity leave. Rev Anne 
Thomson and Rev Selwyn Yeoman acted as Interim Chaplains (0.4 and 0.25 respectively) 
during this period and until the new appointments began. Both undertook their roles very 
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effectively indeed. The Board greatly appreciated being able to call on such experienced 
ministers to work as chaplains during this time. 
  
Our Chaplains continue to be available to offer pastoral care and counselling, spiritual 
support, spiritual direction, services of worship, retreats and a whole range of other forms 
of ministry. Our ecumenical team works in partnership with the Catholic Chaplaincy team of 
Father Mark Chamberlain, Amy Armstrong and Erolia Rooney. 
  
We are very grateful to Aleshia Lawson as the Anglican Diocesan representative on our 
Board. We are very sorry to have lost Professor David Fielding from the Board when he took 
up his new appointment at the University of Manchester. David has been a University 
representative on the Board for a number of years and has made an excellent contribution 
to our work, including several periods as Acting Chair of the Board during my absences on 
Research Leave.  
  
Our most sincere thanks again for the support provided by the Anglican Diocese of Dunedin, 
which is vital for the ongoing ministry of Chaplaincy here. 
 
 
Professor Paul Trebilco 
Chair, Otago Tertiary Chaplaincy Trust Board 

 
 

Dunedin Diocese Cursillo Report 
Synod 2020 

 
There really has not been a great lot happening with Cursillo since September last year. 
We did not have enough enrolments to hold Cursillo #23 in October 2019. 
 
On 9th November we held an Ultreya in Gore which Craig and I could not attend. 
 
Once again between April 17 and 20 we could not hold Cursillo #23 due to the lockdown. 
 
May 23rd 2020 we held a very successful Zoom Ultreya which we will do again on 22 August. 
Cursillo #23 will not be held until 2021. 
 
Blessings and peace be with you all. 
 
 
De colores 

 
Craig and Margaret McLanachan, 
Diocesan Lay Directors.  
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Church Army New Zealand Report 
Synod 2020 

 

What a year 2019 has been for Church Army NZ! 
 
The year began with the National Director and her team holding stalls at the Keswick Convention in 
Rotorua and the New Wine Festival in Kapiti, the latter including co-organising the new Mission 
Mocktail Hour event and another CANZ team, as usual, running the ‘Gallery’, things quickly got even 
busier for all of our ministries up and down the country. 
 
The Auckland and Hamilton Mission Hubs have grown in numbers and impact over the year, 
including now several evangelistic organisations and individuals across the denominations. 
We were invited to attend the Anglo-Catholic Hui in Wellington, an opportunity to work towards 
greater unity in the Anglican Church. God honoured and blessed that engagement with many new 
open doors to fulfill our calling to evangelism and disciple-making discipleship in this nation. 
We were privileged to attend the ordination of Rev Wai Quayle, the first Maori woman to be 
ordained as Bishop. We celebrated with all present this momentous event, as CANZ has been 
pioneering Maori women in church leadership right from when we arrived in NZ in 1935. 
We also shared the delight of seeing the former national director of Church Army Africa, Captain Rev 
Steve Maina, being ordained as the new Bishop of Nelson. 
 
Dotted over the year were speaking/training engagements for the National Director at various 
churches up and down both Islands of the country, at churches, groups and gatherings of various 
denominations, Mothers Union and AAW meetings, exploring training opportunities with our 
brothers and sister of Tikanga Maori, especially in Kaikohe and South Auckland, with the Church 
plant in Papatoetoe, and attending some Synods. 
 
CANZ have ministries and individuals working with parishes doing worthy community work from 
churches as well as independent evangelistic work out there with utterly unchurched people, like 
Diana’s work in the HipHop world, or Judith in Ellerslie with the local businesses, housing corp and 
retirement villages, or Peter using ESOL connections to engage in spiritual conversations leading to 
discipleship, or Sue working with Iranian Muslim refugee women in West Auckland, doing Discovery 

Bible Studies with them resulting in some baptisms, in Christchurch: Tracey, at 126 on the Corner, 
running a Community Kitchen ‘’feeding the 5000’ as well as training people life skills, and 
giving them emotional, mental, physical and spiritual support, or CKC, Canterbury Kids 
Coach offering practical, mental, emotional and spiritual support, and a variety of learning 
experiences and opportunities for socialisation and holistic development to children and 
families in the low decile areas of Hoon Hay in Christchurch.   
 
The CKC team provides after school programmes 3 days a week on the bus in various areas 
of Rawley, Hoon Hay and a weekly pre-school programme. The CKC Bus programmes involve 
home visits, teaching Christian values, music, life and hobby skills, as well as addressing 
health and safety in the home and in the community, social interaction, self care, 
neighbourliness, cultural differences, etc .The care package also includes parent groups like 
Discovery Bible Studies and events like family camps and partaking in and contributing to 
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local or regional events. At Christmas CKC gave out 110 presents and during the holidays 75 
food parcels to financially struggling local families. 
But one of the greatest highlights for many CANZ members was joining the Ihu Karaiti Hikoi, a Maori 
lead interdenominational mission covering this whole nation, from Cape Reinga to Bluff and the 
Chatham Islands! 
 
Life on the Marae, especially if it is a different one every 3 days, learning about the vast variety of 
faith expressions among the different Iwi, was a life and thought changing experience for the CANZ 
team. Even though none of us could not commit to the whole 40 Marae in 12 weeks, various CANZ 
members managed to attend many of the events, more often than not, staying on the marae with 
the core group of that movement. We learned so much by living, eating and breathing marae life 
and protocol (and Te Reo), as well as deeply engaging with great spiritual Maori leaders, ‘sitting at 
their feet’ and listening to their stories… 
 
A resulting blessing was the invitation to go to Kaikohe to help the local churches strategise their 
outreach to their communities.. We will never forget meeting Rev Kuini, what an amazing woman of 
God! 
 
Attending the Hui Amorangi in Kamo was another special time for ND Capy M Clark, being so freely 
welcomed, even allowed to sleep at the Kamo Centre, being it’s ‘Kaitiaki’ for that weekend and being 
allowed to work with the staff through the night to prepare the hangi (300+ portions!!) It was a true 
experience of being Whanau! 
 
The Board of CANZ and I feel we need to focus on equipping the New Zealand Church more urgently 
than ever, by (longterm) training/ mentoring/ coaching individuals, groups and churches/parishes, 
specifically training trainers, young emerging leaders, apostolic ministries, especially among the 
marginalised people groups. Discipling disciples who make disciples is our goal, Church Planting 
Movements’ processes and principles are our tools and methods. Personally, I relish the many 
opportunities of doing just that. 
 
On a wider Anglican note; CANZ being pivotally involved in setting up the ‘Christian Community’ 
made me proud, as we were, together with other para-church organisations, instrumental in 
facilitating the space needed for Anglican unity in action. 
 
2019 saw the National Director Capt M Clark more often in the Wellington Diocese than in her home 
patch of Auckland. She attended their Synod, the CMS Family conference - to witness Rosie Fyfe’s 
inauguration as the new National Director of NZCMS. This is now resulting in new and exciting 
evangelism training opportunities with the Anglican Chinese Mission (ACM) and Wellington Diocese, 
working more closely with the Tikanga Maori Church plant in South Auckland and the new estate in 
Drury, and hope for a coordinated interdenominational approach to outreach in the new estate on 
the North Shore and conversations with the Anglican Mission Board (AMB) about CANZ’s role in the 
bigger picture of reaching NZ with the good news of Christ. 
 
We are very excited about the new opportunities of online evangelistic engagement and training, 
since Covid19, the unprecedented openness of unchurched people to spiritual things, and we are 
ready for this, having just recruited a new training officer! A recent CPM Explorer Zoom conference 
gave us the opportunity to start a CPM cluster in the Dunedin area, and we are excited about the 
impact that will have on the local communities. Luke 10.2: let’s find and equip the labourers! 
 
Monika Clark   

National Director of Church Army NZ 
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Anglican Missions Board Annual Report 
Synod 2020 

 
Message on behalf of the Board 
The request was both reasonable and simple - “Please would you write the foreword to our 2019 
Annual Report” - and yet I initially felt uneasy about looking back when that time seems so distant 
now. So I decided to imagine myself writing this foreword back in January 2020, fresh from 2019 with 
all the excitement and potential of a new year ahead.  
Mission Friends, as we close out Anglican Missions formal financial reporting for the 2019 year, it is 
sobering to share news of a sizeable operating loss ($175k). This large deficit came as no surprise to 
the Board who have been working through an ongoing strategic review process designed to address a 
range of organisational challenges, and had planned ahead for the loss knowing it would be covered 
by reserves.  
 
The first challenge appeared financial – although over a ten year period the Board had largely 
maintained a zero-base budget, the most recent years had seen a general decline in Church giving 
which translated to a decline in Board revenue in the region of $100k per annum. Late in 2018 the 
Board identified this was probably a permanent structural change in its finances which could not be 
ignored, and began the work needed to meet this challenge head on.  
 
The outworking of the Board’s response was “Te Ara Hou”, a new strategic vision for 2020 and beyond, 
and an implementation plan for how that might shape Anglican Missions work and finances moving 
forward. In broad terms Te Ara Hou is helping the Board question the what, how, and where of its 
work, with a number of immediate changes identified.  
 
One practical example is in the area of travel, with the Board moving its meetings to Zoom (long before 
the rest of the world caught on) to reduce Board travel. We are also focusing on other practical travel 
arrangements, e.g. we recently had a trusted partner already travelling in the Pacific conduct an 
important project review (instead of flying a staff member out). 
 
A painful challenge faced by the Board was a desire to move from 5 permanent staff to a smaller and 
more flexible team approach. People decisions are never easy or comfortable! Significant additional 
costs associated with staffing change were incurred through 2019, but have enabled the Board to re-
organise its staffing from around 5.5 FTE to around 3 FTE for the 2020 year. 
 
And in that space, 2019 and its challenges were part of a preparation to step forward in 2020 with Kia 
tō tika te haere whakamua (Mission in Action), Kia ata tuituia o tātou whakairo (Mission Together) 
and Kia whakamanahia te kupu korero (Mission Profile). Lockdown is over, and we are so excited to 
press on in this distinctly Anglican co-Mission of ours.  
 
Perhaps I can genuinely reflect on 2019 with thankfulness for the hard work of our supporters, staff 
team, volunteers and Board in navigating a challenging space with the future of Anglican Missions at 
the heart of what we are doing, and Mission as our script for 2020. 
 

 
Steve Perris, Deputy Chair 
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Centenary  

2019 marked the centenary of Anglican Missions and during 
the year, we celebrated by running a Mission Noticeboard 
competition (won by St Margaret’s, Taihape); issuing new 
Mission Boxes; and sharing mission stories on our website and 
E-news.  

We ended the year with a centennial dinner, a thanksgiving 
church service, an afternoon tea attended by some of our 
fabulous volunteers and supporters, and a tree planting in the 
grounds of Anglican House (where our office is). A Dogwood 
tree was planted which has significance for early Christians.  

A highlight was a presentation from the Wellington City 
Council Archives on the life of Bishop Hadfield (a former 
resident of Anglican House). Several of the Bishop’s 
descendants attended the event.  
 
OUR WORK  
Mission with Key Partners ($1,014,500) 
In 2019, grants went to the following: 

• NZCMS ($560,000): Anglican 
Missions’ major support continues 
to go to the New Zealand Church 
Missionary Society (NZCMS) 
covering about 50% of the 
budgeted costs of sending and 
supporting approximately 32 
Mission Partners serving overseas. 

• The Diocese of Polynesia 
($100,000): to support the House of 
Sarah in Fiji, including a workshop 
to develop and build the knowledge 
and skills of ‘Sarah Carers’, who are 
all volunteers; to provide water tanks in five rural Fijian communities and one school; and for 
ministry outreach and the on-going support of clergy in the Diocese. An additional $212,500 
from the Henry and William Williams Memorial Trust goes to Polynesia to support the 
Archbishop’s Office, St Mary’s Chaplaincy and the Chaplaincy at Basden College, Suva. 

• Tikanga Maori Missions Council ($65,000): this annual grant supports Te Pihopatanga o 
Aotearoa (the Maori Bishopric) in its work with specific partners to provide mission support 
overseas, in particular to the Maori Missions outreach in Australia. 

• Anglican Church of Papua New Guinea (ACPNG): Anglican Missions did not provide a grant to 
ACPNG this financial year however support of $72,000 continued from the Henry and William 
Williams Memorial Trust specifically towards Newton Theological College and Kerina 
Evangelists College. 

• Sharing of Ministries Abroad (SOMA) NZ ($5,000): this organisation was taken out of recess by 
the appointment of Rev Andrew Allan-Johns as the new National Director. Support covered 
travel to the Dioceses of Polynesia and Melanesia and the Kondoa District of Tanzania. The grant 
also assisted in domestic travel in New Zealand to promote SOMA’s missional work.  

Bishop Wai, Canon Robert and descendants 
of the Hadfield family plant the 
commemorative tree 

100 years’ celebration afternoon tea group outside Anglican House 22 
November 2019. 
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Mission with Other Church Partners ($152,465) 

In 2019, grants went to the following: 

• Overseas Missions Council of Tikanga Pakeha (OM-TP) ($29,619): Funding supported short-
term mission trips from parishes across New Zealand which in 2019 included visits to Fiji, India, 
Japan, Madagascar and Nepal. 

                                                                                                 
• The Anglican Church of Tanzania ($10,000): The grant supported the Archbishop of Tanzania to 

enable visits to 7 dioceses during the year. 

• The Episcopal Church in Jerusalem and the Middle East ($17,696): The funds were raised 
through the Lenten Appeal which in 2019 supported Christ Anglican School in Nazareth to 
improve communications between departments with a central audio system; and the Holy Land 
Institute for Deaf and Blind (HLID) students in Salt, Jordan where funds were used to assist in 
outreach services providing information and training for families as well as professionals. 

• Specified Donations ($95,150): These were donations for mission work outside the usual 
operations of the Board, transmitted overseas in accordance with the wishes of donors. 

 

Mission in Action ($89,902) 

In 2019, payments went to the following: 

• St Christopher’s Home Fiji Tertiary Scholarship ($12,445): This is interest from a fund 
established as a result of a bequest received by the Board in 2006 to support the tertiary 
education of children from St Christopher’s Home in Fiji. Interest disbursed this year covered 
the years 2017-2019 inclusive. St Christopher’s Home also received specified donations totalling 
$3,560. These were paid directly to the Home as requested. 

• Relief Appeal in support of Mosque Victims ($57,285): This was a special appeal launched to 
demonstrate the aroha of the Anglican Church and its members towards the victims and 
families affected by the mosque shootings in Christchurch, New Zealand on Friday 15th March 
2019. This appeal was unusual in that we were listed as one of the fundraisers on the Victim 
Support Give-a-Little page. Donations could be made through our website or via our Give-a-
Little page. 

• Emergency Appeal for Mozambique ($9,475): In March 2019 an Appeal was launched for 
Mozambique following Cyclone Idai (the largest cyclone to hit Southern Africa in many decades), 
which was closely followed by a second cyclone (Cyclone Kenneth). The cyclones led to loss of 
life and livelihoods. Our appeal focus was for the Diocese of Niassa in Northern Mozambique, 
one of the areas most affected. Money raised was used to procure seeds and plants to assist 
with the spring harvest. 

• Additional funds received for previous year’s Emergency appeals ($7,137): This represents 
funding that came in for appeals closed in 2018 but not paid out until 2019.  

 
Mission Engagement ($188,375) 

• Church Support in New Zealand ($83,819): Funding is to help the Church maintain its focus on 
overseas mission through advocacy and awareness-raising. For example, this covers the costs 
of the CEO and the Operations and Projects Officer to attend Diocesan Synods and parish 
meetings as well as other events designed to raise the profile and importance of overseas 
mission.  
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• Promotion ($76,529): This covers the cost of printed and on-line publications and resources 
including the 2019 Wall Planner; the 2019 Partners in Prayer diary; a June Mission Action 
magazine; the 2019 Projects Booklet and Lenten and Spring Appeal printed resources. All these 
are also available on the Anglican Missions website. Other on-line resources include regular 
electronic newsletters (E-news), and occasional PowerPoint presentations and videos that 
anyone can use to promote mission. The cost of maintaining the Anglican Missions website and 
Facebook also comes from this budget.  

• Overseas partner visits and church support overseas ($28,027): Developing and growing 
partnerships is central to our work and mission. As well as visiting partners (for example the 
CEO attended the Anglican Indigenous Network (AIN) meeting), this budget includes the 
provision of pensions to clergy in the Diocese of Polynesia and support to the Anglican Church 
of PNG.  

 
Organisational Costs ($475,916) 
 
This includes costs for: 
• Administration ($364,599): Covers staff salaries and the day-to-day running of the Office. 

• Anglican House premises use and ownership ($82,668): Anglican Missions shares 50% 
ownership of Anglican House, where we are based, with New Zealand Anglican Financial Care.  

• Governance and Audit ($28,649): Covers two face-to-face Board meetings, all costs associated 
with the governance of Anglican Missions and annual audit costs.  

•  

YOUR GIFTS 
2019 Tikanga Giving ($1,127,219) 

Overseas mission commitments of the Anglican Church are funded primarily through pledged giving 
from parishes and rohe across the three tikanga Church. This is known as Tikanga Giving. In 2019, 
Anglican Missions received the following in Tikanga Giving (includes Lenten & Spring Appeal 
donations): 

 

Anglican Missions acknowledges the 
wonderful generosity of so many 
donors, in particular the parishes 
and rohe which generously share 
their resources with us. We also 
acknowledge the Henry & William 
Williams Memorial Trust and the 
Association of Anglican Women 
(AAW) which continue their long-
standing support of overseas 
mission. 

 
 
 
 
 

Diocese 2018 ($) 2019 ($) % Change 

Auckland 202,915 216,462 6.67 

Waikato & Taranaki 168,524 161,913 -3.92 

Waiapu 187,854 192,863 2.66 

Wellington 192,481 183,059 -4.89 

Nelson 98,850 106,572 7.8 

Christchurch 208,445 174,617 -16.23 

Dunedin 49,752 58,733 18.05 

Polynesia 12,000 12,000 0 

Te Pihopatanga 22,000 21,000 -4.54 

Total 1,143,921 1,127,219 -1,46 
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Appeals 

Lenten Appeal ($32,145): The 2019 Lenten Appeal included the following three projects - two from 
the Episcopal Diocese of Jerusalem and one from Fiji: (1) Christ Anglican School in Nazareth where 
funds were used to improve communications between departments with a central audio system - also 
crucial for communicating messages to the entire school; (2) Holy Land Institute for the Deaf and Deaf 
Blind students (HLID) in Salt, Jordan where funds were used to assist in outreach services providing 
information and training for families as well as professionals; (3) Purchase and install water tanks for 
five small rural communities in Fiji as well as for Holy Trinity Anglican School in Suva. 

 
Emergency Appeals ($67,030): Two emergency appeals were launched in 2019, one that was in 
response to the Mosque shooting in Christchurch and the other in support of the Niassa Diocese in 
Mozambique following two cyclones and subsequent flooding. Over $55,000 was raised for the 
Mosque victims via a dedicated ‘give-a-little’ page (the funds were transferred to Victim Support, the 
official response agency) and for Mozambique, funds raised were used to purchase seeds and garden 
implements to help families get back on their feet. Summaries of both appeals and how the funds 
were used are on our website.  
 
Spring Appeal ($2,675): In September 2019 Anglican Missions launched its usual Spring Appeal with 
funds focusing on support for two NZCMS Mission Partner families: Andy and Shona Miller and family 
in Costa Rica; and Neill and Rebekah Dunbar and their family working in Cambodia. Both families are 
relatively new Mission Partners having started in 2018.  
 
Other Sources of Funding: 

• Bequests and Legacies - No income was received in 2019. 

• Stamp sales - $3,850.  
 

Finance Summary  
 
Figures are from the Anglican Missions audited accounts for the year ending 31 Dec 2019. 
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Mission - with Key Partners $ 

Diocese of Polynesia 312,500 

Te Pihopatanga o Aotearoa (Tikanga Maori)   65,000 

NZCMS (NZ Church Missionary Society) 560,000 

The Anglican Church of Papua New Guinea 72,000   

SOMA NZ 5,000 

  

Mission – with The Church $ 

The Episcopal Church of Jerusalem and the Middle East 17,696 

The Anglican Church of Tanzania 10,000 

Overseas Mission – Tikanga Pakeha 29,619 

Specified donations passed on 95,150 

  

Mission – In Action $ 

St Christopher’s Home (Fiji Tertiary Scholarship, plus other donations)   16,005 

Mosque Appeal, Christchurch 57,285 

Mozambique Emergency Appeal 9,475 

Additional for previous year’s Emergency Appeals -  

• Cyclone Gita Emergency Appeal  6,787 

• Al-Alhi Arab Hospital, Gaza Emergency Appeal  350 

  

Mission – Engagement  $ 

AM Team – Church Support  83,819 

Promotion and Communications 76,529 

Mission Partner costs, visits, etc. 28,027 

  

TOTAL MISSION SPENDING $ 1,445,242 

  

Organisation Costs  $ 

Staffing 320,225 

Technology and Equipment   21,235 

Insurance    2,204 

Stationery, Copier and Postage    15,962     

Other    4,973 

Governance and Audit 28,649   

Premises use and ownership 82,668 

  

TOTAL SPENDING $1,921,158 

  

Mission Funding  $ 

From our people 189,888   

From our churches (Tikanga giving) 1,127,219 

From Investments 56,837       

From Partners 284,500 

From Premises 77,705    

From sales, stamps, etc. 9,174      

Total Income $1,745,323 

From Reserves (to balance) Surplus/Deficit 175,835 

TOTAL MISSION FUNDING $1,921,158 

 

Details of Our Mission, our Vision, Board and Staff are available on our website 
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Tikanga Pakeha Mission Council Representative's Report 
Synod 2020 

 

Thank you and congratulations to you all, our giving is up on previous years. So far this year 
our diocese has given $52,000 with the target being $63,000. This includes several months 
of being in lockdown during which many people in our communities have struggled 
financially.  
 
It should also be noted that the figures do not include the amounts you have given for the 
Lenten and emergency appeals – and there have been several this year including supporting 
Vanuatu to help as it struggles to get back on its feet after Tropical Cyclone Harold and Fiji 
and Tonga as they cope with the impact of Covid-19. A number of churches in the Diocese 
have given generously to both of these.  
 
For the first time in many years, every Diocese now has a representative on the Overseas 
Mission - Tikanga Pakeha (OMTP) council. Every meeting, two being face to face in 
Wellington and two being on zoom have been interesting listening to other Diocese 
motivators and what and how they have achieved. The plan is to meet together at our next 
meeting in late August. 
 
Because of Covid 19 the short-term missions to overseas couldn’t take place and because of 
this there has been no expenditure this year. The funding will be put to fund similar projects 
when we can. 
 
Partnerships with other mission organisation's such as Tear Fund and Anglican Overseas Aid 
are being encouraged so as like-minded mission agencies our resources can go further and 
we can draw on each others skills and expertise and build stronger relationships with one 
another. 
 
Since Covid, the Board has been thinking ways of doing missions in new ways to uphold the 
five marks of mission. How we can do missions better and give you ways of encouragement. 
Last year which was the centenary of Anglican Missions, the Board released its new five-year 
strategy known as Te Ara Hou “A Fresh Wind, A New Breath” which provides a framework 
for understanding what we do, where and why. I'm sure Michael will explain this during his 
presentation to you at this Synod.   
 
This year Michael will be travelling to our Synod with Rosie from CMS and they will meet 
with some of you during and after the Synod.  
 
Thank you again to you all for being so generous with your giving towards the many people 
we support in need throughout our world. We are making a difference. 
 
I recommend our target of $63,000 stays the same and I pray that we will make it. 
God Bless 
 

 
Dot Muir , Diocesan Motivator for Overseas Mission—Tikanga Pakeha   
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Selwyn College Board of Governor’s Report 
Synod 2020 

 
 

The Warden and Chair of the Selwyn College Board of Governors offer this combined report to 

Synod 2020.  Governance, operational management and the heart of Te Maru Pūmanawa have 

further strengthened significantly this past 12 months.  It is the view of the Board and College staff 

that Selwyn is in the strongest position it has been for a number of years.  

 

New appointments to the Board of Governors include Nic Sinnott, as President of the Selwyn College 

Student Association (SCSA); and V Rev’d Dr Tony Curtis, whom is also an alumnus of Selwyn College 

Cambridge.  At present, two established sub-committees report to the full Board of Governors, these 

being the Operations Committee and Special Character Committee.   

 

Current Selwyn College Board of Governors: Bishop. Rt Rev. Steven Benford, Anne Stevens (Chair), 

Luke McClelland (Warden), Rev’d Brian Kilkelly, Rev’d Canon Michael Wallace, Penny Field, Phil Noye, 

Lance Lawler, V Rev’d Dr Tony Curtis, William Mohammed, Nic Sinnott (SCSA Representative). 

 

Senior staff appointments since last reporting to Synod include Corinne Phillips to the role of Deputy 

Warden and Kieran Duncan to the newly established role of Assistant Warden.  Both live onsite 

alongside the Warden.   

 

As a Board of Governors and college staff, it is imperative that our dialogue and decision making 

places residents and their best interests at the core of all say and do, for our purpose is to nurture 

and support their ‘Selwyn Experience’.  We achieve this by holding true to our Fundamental Objects 

as stated in the Selwyn College Statute and adhering to the values of inclusivity, mutual respect and 

care; the promotion of physical, mental and spiritual well-being; and safety of all community 

members.  

 

Prior to the formal opening of the College this year, returning residents (Second Years) and elected 

members of the SCSA Committee were invited to participate in hui dedicated to identifying values 

essential to Selwyn, the strategic vision for the College and the essential leadership required as 

senior members of the Selwyn community.  This process established an empowering and positive 

tone, which has endured despite the impact of COVID-19.   

 

The thriving and successful start to 2020 came to a sudden halt on 23 March, with the 

announcement by the Prime Minister the country was moving into Alert Level 4.  With that, the 

University campus closed, academic learning was placed online and the majority of students left 

Dunedin to return home.   

 

All residential Colleges remained open throughout the lockdown period, operating as essential 

services.  The period was challenging in many respects, though two factors were paramount - the 

wellbeing and safety of both staff who worked throughout and the residents who remained behind; 

and the uncertainty as to if or when the university campus would reopen and if or when residents 

would return to the College.  Contingencies and financial forecasting were ongoing through this 

period and at times were cause for serious concern.  Our indebtedness extends to all staff who 
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remained committed to their duties; and to the residents living at Selwyn over the lockdown who 

embraced the seriousness of the situation with maturity. 

 

A further influencing factor for all resident members was the required adjustment to online 

academic learning and exams.  Whilst some found this style of learning difficult, the academic results 

for Semester 1 were very strong with 52% of resident members obtaining an A- average or higher 

across all papers, compared to 29% last year.  Incredibly, three residents achieved a 100% score 

across all papers studied! 

 

Each year, Selwyn residents demonstrate their ability to achieve academically alongside participation 

in a raft of College events and activities that define the unique ‘Selwyn Experience’.  For example, at 

the time of writing, resident wahine and tane have just ‘revealed’ their respective waiata and haka.  

This annual ritual comprises an evening service in All Saints’ Church led by Fr Wiremu Quedley and Fr 

Michael Wallace, followed by the reveal (ie the performance of the haka/waiata) in the Quad, the 

heart of Te Maru Pūmanawa, under the night sky.  This year’s occasion was historic for the College, 

with a Wahine Haka performed for the first time.  The haka was written by Returning resident Laura 

Gemmell (of Ngāti Kahungunu) with the involvement and blessing of Fr Wiremu.  

 

The Board of Governors have this year appointed the Right Rev. Bishop Muru Walters as an honorary 

Fellow of Te Maru Pūmanawa.  Prior to being ordained Anglican Māori Bishop for Te Upoko o te Ika, 

Bishop Muru was Ahorangi (head) of Te Rau Kahikatea (Māori Theological College) at St. John’s 

College.  Bishop Muru also lived in Dunedin for some time, during which he established the 

Teacher’s College Maori Department, taught Maori at the University of Otago, led the Araiteuru 

Maori club (out of All Saints’ Community Hall) and assisted Selwyn College with revising and teaching 

the College haka.  Bishop Muru’s appointment as a Life Fellow of Selwyn College will be formally 

acknowledged at our annual Valedictory Service and High Tea in October.  Bishop Muru’s son, John 

Walters, will attend and accept the honour on behalf of his father.  

 

Despite the lengthy and continued debate and consultation regarding the future of Selwyn College, 

the Board of Governors, staff and resident community have been resolute in remaining focused on 

the future.  The development of a strategic focus is a priority for both the Board and Warden and 

significant strides have been taken this past 12 months.  A preliminary framework and road map has 

been prepared to help guide future long-term planning, drawing together the values, vision, special 

character and perspectives of the current Board of Governors, staff, returning and ex-residents.  

Further effort is in progress to assess building development options and affordability and to 

establish a detailed master plan for the College. 

 

The Board of Governors and Warden are buoyant about the future, which we recognise as 

inextricably intertwined with our past.  Our union with the Diocese of Dunedin now extends 127 

years….long may this remain so.  

 

Kia whakatōmuri te haere whakamua  I walk backwards into the future with my eyes fixed on my past 

 

         

 

Luke McClelland    Anne Stevens QC 

Warden      Chair, Board of Governors 
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Leslie Groves Society Report  
Synod 2020 

 
Over recent months terms such as “unprecedented”, “challenging”, “keeping in one’s 
bubble” have become part and parcel of daily conversation and focus of Aged Care 
Providers, as for other organisations and the public at large. 
 
To have exited from the past six months since the onset of COVID-19 without any incursion 
of the virus into either Sheen Street or Wakari bears testimony to the extraordinary efforts 
made by management, staff, residents and their families. The resulting shutdown of both 
sites to the external entry of public, visitors and families placed a considerable strain on all 
involved. The cooperation of all of the Leslie Groves family to meet the strictures that were 
implemented, was a most significant and much appreciated contributor to the successful 
exclusion of the virus.  
 
Pre-emptive planning and strategies initiated in mid-January to prepare for and respond to 
the arrival of COVID-19 in New Zealand, were critical contributing factors to the successful 
outcomes achieved.  
 
A prime example of this was the decision to require internal isolation and staffing of each of 
the three units at Wakari and the provision of an alternative 24/7 entry to the Taieri Unit. 
The leadership of the Clinical Manager, Tina Owens, members of the Board and senior staff 
during the first four months of this year were much appreciated. More especially so as this 
was a time during which the Board were in the process of appointing a replacement Facility 
Manager following the resignation of the former appointee in late 2019.  
 
Financially the past 12 months have been challenging. Maintaining a balance between a 
staff to resident ratio that provides optimum care for residents, covering the not 
insignificant accrued annual and special leave of some 110 employees, whilst retaining 
reserves for required maintenance, replacement of equipment and upgrade of facilities 
within a relatively fixed income of some $7,000,000, continues to require the closest of 
control over our expenditure. 
 
Fortunately the Society received a much appreciated capital grant of $75,000 from the 
Diocesan Social Services Committee and the Diocesan Trust Board for the replacement of 
two of our vehicles.  
 
As both have wheel chair accessibility and carriage this has greatly improved our ability to 
transport residents to and from the Hospital and Rest Home, as well as the collection of Day 
Programme participants. 
 
Of recent the Government Leave Subsidy for Essential Workers and a grant of some $80,000 
towards COVID-19 related costs has been much appreciated. Offsetting additional staffing 
costs incurred over the time of Lockdown, the purchase of PPE’s (Personal Protective 
Equipment) and the provision of 24/7 Lighting and access to the Taieri Ward.  
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While the immediate challenge and threat of COVID-19 may have, for the moment passed, 
our experience of recent has enabled us to be better prepared should it return and to have 
additional strategies and responses in place to ensure the safety of our residents and staff.  
With Sean Kelly our new Facility Manager now established in his leadership role, we look 
forward to time of consolidation and further improvement in the service we provide to 
Dunedin and wider community 
 
As an Aged Care provider Leslie Groves occupies a unique position in that it has its origins 
and continued Governance from members of St John’s Church Roslyn. This is no longer an 
exclusive membership and as a consequence of recent changes to our constitution and rules 
we would welcome interest and participation from persons prepared to become members 
of the Leslie Groves Society. 
 
In conclusion, I wish to note my personal appreciation for the diverse and insightful 
contributions made by present members of the Board, Roberta Lawrence, Judith Hyslop, 
Malcolm Wong, Stephen Grant, Dr. Phil White, Professor Colin Campbell Hunt, the Rev. Eric 
Kyte President, Barbara Dineen Chaplain and the support of St. John’s parishioners. 
 
 
Brian Tegg  
Board Chair - Leslie Groves  

 
 

 
North Otago Anglican Homes for the Aged Trust Report 

Synod 2020 
 

 
  

The Trust continues to offer suitable housing for the elderly in our community, with its 
nineteen units.      Two new members, Mrs Catherine Wilson and Mrs Rosemary 
Slemint have taken their place on the trust, to fill gaps left by retiring members.    
 
We continue to keep high standards of maintenance, and at present are installing bathroom 
ventilators in all units in accordance with Government requirements for rental properties.     
 
There has been one change of tenancy since the last annual report and all units are 
occupied.  In addition, there is a waiting list for prospective tenants.   We believe we offer a 
very valuable housing scheme for older members of our parishes, and the wider community, 
and we have no financial problems. 
  
 
Bernard Wilkinson 
Treasurer 
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Parata Anglican Charitable Trust Report 
Synod 2020 

 
This year 2019-20 has been the most challenging since my involvement with Parata as a 
trustee and then as chair for over 10 years. 
 
It started with the refurbishment of the Daycare Centre inside and out with a revamp of the 
storage area. A special thanks to Doug Wing for organizing to close it off from the main 
areas. Thanks also to Bill Ainge for leading the wallpaper stripping and preparation for 
repapering. Thanks again to the trustees and volunteers. Parata were grateful to our Vicar 
Gary Griffith-Smith for the use of facilities at Holy Trinity while renovations were 
undertaken. The daycare center is now back in mint condition. 
 
To our chaplain, Lois Shallard, thank you for organizing our church services and the care and 
compassion you have shown for our residents. We can appreciate the frustration with the 
lockdown due to the COVID-19 pandemic as were all the trustees. 
 
Flat changeovers and renovations continue. Thank you, Julie Tattershaw for all your dealings 
with this: we appreciate all your expertise as well as the ongoing demands for reports and 
information that is required for elder care. 
 
Thanks must also go to the Friends of Parata. The annual fair has a record turnover – well 
done and thank you for all you contribute to Parata. 
 
The kitchen renovation planning has been ongoing early in the New Year and at last is on its 
way. A big thank you to Gore Senior Citizens Association for allowing us to use their kitchen 
facilities while our renovations take place. Thanks you to Judy, Julie and our cook Robin for 
all your inputs into this upgrade. 
 
Now to COVID-19… 
 
The pandemic has caused a major upheaval to our home but thanks to the appointment of 
Deborah Warburton to organize all the necessary protocols, we came through it. Thank you 
Deborah for all the updates as to what was happening in the home, it kept us all in touch. 
We greatly appreciate all you did for Parata.  
 
As to all of our staff, the Trustees acknowledge all your hard work especially having to 
change into PPE (protective clothing) everyday, as also caring for Residents in such a 
professional manner. It was a very stressful time for you all, both staff and residents. The 
Trustees highly appreciate the extra workload you had to perform – you all deserve medals! 
We hope to put together a social event for staff when all the dust has settled as a token of 
the Trustee’s appreciation.  
 
Meals on wheels increased significantly due to the virus and a very special mention goes to 
Doug Grant o Paper Plus for helping with deliveries for the first six weeks and once we came 
out of Level 4 Elinor Groves and Allan Steel joined the delivery team- thank you to them as 
well. Sometimes up t 200 meals were delivered – it was a big help to Arie. 
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Thanks you to Arie for the extra effort you did with meals on wheels and we also 
acknowledge other helpers, volunteers etc. – it was  great effort. 
 
Extra Thanks 
Raylene, thank you for caring for our flat residents as well as looking after our gardens.  
 
To Mary our administrator, thank you for all the hard work over this year, especially with 
grant applications (if they all bear fruit, we may have a debt free kitchen, here’s hoping). 
Whenever there was a problem you were there to help solve it. Your new exterior office 
was a challenge, but it worked. And, on that note, Parata must thank our Trustee Judy 
Stewart for the use of her caravan – it solved what could have been a major problem. 
 
We welcomed Judy Stewart onto the board this year tis year and Judy you have made your 
mark especially helping through the COVID-19 situation as well as playing a big part in the 
daycare renovations.  
 
I’m very appreciative for all the support the Trustees have given me this year and I hope we 
never face one like this again!  Once again thanks to Shirley, Jn and all the staff for their 
hard work through this incredibly challenging year.  
 
I have now been in the chair for over 10 years,, starting in November 2009. Most of it has 
been a real pleasure, some aa real challenge: I have no great regrets. 
To the incoming chair (Peter Hargest) – all the best, there will be a great team behind you to 
support you. 
 
Finally, a big thank you to my wife Jennifer for her help over the past 10 years. Behind every 
leader there needs to be an understanding spouse. I would not have held the chair for as 
long as I have without the support that she has given me.  
 
Rex Shallard 
Chair, Parata Anglican Charitable Trust 2020 
 

 
  



61st Synod – Session 1 (2020)               Uncontrolled when printed, PDF printed 18-Aug-20               Page 57 

 

South Centre Anglican Care Trust Report 
Synod 2020 

 

For a time during this past year South Centre was fully staffed allowing each member of the 
team to concentrate on their specific roles. It was a relief after the difficulties of the 
previous year when illness and a resignation put a lot of pressure on the remaining staff.           
Unfortunately, this relief was only for a short time as the Family Support Co-ordinator 
resigned and that position, although advertised, remains vacant. In addition, just prior to 
the Covid lockdown, the office administrator had to resign for health reasons, and the 
convenor of the Homebound Elderly Support was on sick leave and then ACC, which left the 
centre three staff short. It was a stressful time, but the remaining team members still 
managed to meet their commitments.  We are immensely proud of them and hugely 
appreciative of their dedication. 
 
Then COVID-19 struck! 
 
New laptops were purchased, enabling the staff to work from home and phone contact was 
kept with all clients. The building was closed, and all group meetings stopped. Clients, 
already struggling, were having a tough time.  Some of the parishes made food donations or 
gave money for food parcels and staff were able to deliver these to client’s gates without 
any physical contact.   
  
I wish to record my thanks to the South Centre staff for their efforts during that difficult 
time. 
 
There has been a slight increase in funding from the government for the Oranga Tamariki 
contract, but this nowhere near covers the cost of this work. Funding is a major issue. In the 
past, the ILT [Invercargill Licencing Trust] has been a generous sponsor, but as a result of the 
lockdown, has announced its donations will be halved. We were disappointed to be told 
that the funding from The Diocese is to be reduced in line to align with changes in 
population ratios throughout the Diocese. The outlook is bleak, but we will not lie down! 
 
Social need in the community continues to increase.  Food parcels are in greater demand 
and family problems are becoming more complex. Times are indeed tough, especially in 
South Invercargill.   
           
The local Anglican Parishes are supportive, donating food, money, bedding and beautifully 
crafted knitted items: jerseys, hats, slippers and rugs. These are given to families and elderly 
clients who are battling to have enough food and to keep warm this winter.  Our heartfelt 
thanks to those generous people who care and share!  
 
With all the community groups that use the centre for meetings and social interaction, 
hundreds of people pass through the door of South Centre each week. It is a wonderful safe 
place for the lonely and needy folk in the community to meet. 
 
On behalf of the South Centre Board I wish to thank Manager Judith for her devotion and 
commitment to duty, leading her little team through these especially demanding past two 
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years. I believe she has not had enough support from The Board of Trustees, who 
themselves have had difficulty in making meeting times when all are able to attend.  
South Centre offers a very valuable service in South Invercargill and the wider community.  
Greater funding resources will be needed for it to continue its outreach, as the building 
requires ongoing maintenance: a partial new roof, paintwork and new heat pumps to start 
with.      
  
We must find a way forward! 
 
Jo Raines 
Chair 
 
 

The Home Of St Barnabas Trust Report 
Synod 2020 

 
In 1996 Mike Riddell penned a Creed of Compassion which was adopted as a framework for 
Social Services under the umbrella of the Anglican Care network. Clause 1 of the creed 
states; Because all people are created in the image of God (Genesis 1:26) and have their 
beginning in God, we believe: 
 

All people have worth and dignity, and are to be treated with respect. We work to 
recognise the handiwork of God within each person. 
 

The Home of St Barnabas first opened as a Home for the care of the elderly in 1956 and for 
65 years has contributed to the care of its residents with an understanding of the worth and 
dignity of each person. This 40 room and 41 bed facility offers Rest Home level care based in 
Ings Ave, Dunedin. The ministry of the Home reaches beyond the base in St Clair through 
the provision of Meals on Wheels as far afield as Roxburgh. Catering is also available to 
groups within Dunedin and Synod members have enjoyed dinners and catering provided 
from the Home on a number of occasions. 

 
 
As a faith based organisation, Christian values of love, hope, care and integrity inspire our 
mission and are fundamental to the delivery of our services. We seek to ensure the 
provision of quality care and support for the elderly meeting the physical, spiritual and 
emotional needs of the residents. The Home includes chaplaincy services overseen by the 
Parish of Caversham, with Rev’d Hugh Bowron leading regular worship and offering pastoral 
services. 
 
Care during a pandemic 
 
As we look back over the last year a major impact on the ministry of the Home was the 
response to the Covid19 pandemic. The Ministry of Health advised people with underlying 
health conditions are most at risk of COVID-19 becoming a severe illness. You are more 
vulnerable if you are over 70 years old with a health condition, living in an aged care facility 
where spread can occur more easily, have a medical condition and/or compromised 
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immunity. Pandemic response protocols were changing rapidly and like all aged care 
facilities the Home was instigating new procedures and practices to keep residents safe. This 
was very demanding. After we returned to Alert level 2 the Board recognised the demands 
on staff and the additional costs incurred by making a grant in recognition of their efforts 
during this time. As we have mentioned in previous reports to synod our staff are our 
greatest asset and this was proved yet again during the lockdown. 
 
Community Services 
 
Meals on Wheels remains a major part of the Home’s community outreach. Hot meals are 
provided to clients six days a week and frozen meals are also available for purchase. During 
the Covid19 lockdown Meals on Wheels was considered an essential service, many of our 
regular drivers delivering meals were over 70 and could not provide this service during 
lockdown. We are grateful to the many people who willingly volunteered as drivers 
providing food and contactless connection to clients in the community. 
 
Grants: 
 
In 2019 the Home received a grant from Diocesan Social Service funds for the purchase of a 
new van, with changes to engineering protocols and delays in assessments it was late in the 
year before delivery was taken of the newly outfitted van. Residents and staff alike 
appreciate the additional seating space and the ability to take a resident needing a 
wheelchair for outings.  
 
With the growth of the meals on wheels service and catering for community groups kitchen 
space was stretched. A further grant was made to allow the Home to extend the Pywell 
Kitchen by incorporating the old telephone booth space into the area. This project is nearing 
completion after delays caused by the Covid19 lockdown.  
A variance allowing funds from the trade in of the old van has allowed for the purchase of a 
syringe driver and an additional application was granted for the purchase of three new hilo 
beds. 
 
The Home was also the recipient of a charitable grant from Polson Higgs to bring our 
position descriptions for the management team up to date. We are also grateful for the 
grant received from the Southern Trust towards an extra staff person to assist with the 
Meals on Wheels service. 
 
All these grants make a significant contribution to the ministry the Home offers and we 
record the appreciation of the Board and Management. 
 
Ongoing Provision of care. 
 
Last year we noted that Ernest and Young were to report back to government with a review 
of funding in the Aged Care Sector, the report has been completed but as yet no changes 
have occurred. A reassessment of the funding model is overdue and it is acknowledged 
amongst providers that funding is stretched. The Board continues to seek efficiencies where 
possible, to review the provision of services and to maintain and update equipment 



61st Synod – Session 1 (2020)               Uncontrolled when printed, PDF printed 18-Aug-20               Page 60 

 

regularly to try and manage our resources prudently. This year we are trialling a menu 
tracker programme to ensure our costing for catering and the provision of meals is accurate. 
We are awaiting the delivery of a gigcity software project to ensure our delivery runs are 
efficient. There is a regular maintenance programme in place for the resident’s rooms and 
recreation areas, and regular health and safety upgrades. The resident’s requests are 
included in these upgrades with work planned this year on creating a pergola and seating 
area in the garden at their request. 
 
None of the ministry of the Home of St Barnabas Trust could be achieved without our 
General Manager and her team and we acknowledge the dedication and care, Mrs Shirley 
Hennessy and the staff bring to the provision of the services in the Home and beyond.  The 
Home is governed by a Board who bring a variety of skills to the table. Their voluntary 
contribution to the governance of the home is appreciated. At the end of 2019 Brian Tegg 
resigned as a trustee on the St Barnabas  Board  when he has been elected Chair at Leslie 
Groves. Brian has previously held positions on both Boards to enable us to work more 
closely together. Danny Farrington resigned earlier this year as work demanded time split 
between Wellington and Dunedin. Thank you both for the skills and wisdom you offered in 
the governance of the Home. Thanks to all the trustees, Carole Adair, Charlotte Carr, Glen 
Murtagh, Anne Stevens and Board secretary Colleen Baylis for the work you do. 
 
The Venerable Jan Clark       
Chairperson 
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Takitimu Anglican Care Rest Home (Invercargill) Report 

Synod 2020 
 
Following a decision by the Board in early 2019 Takitimu Home officially closed on 19 April 
2019, with all residents and boarders having been rehomed. The residents of the seven self-
contained flats were not required to vacate the flats but a few of these residents decided to 
leave. New tenants for the flats were accommodated as required. Also, at this stage all staff 
were made redundant except for the Manager and office administrator and gardener. 
 
Following the closure of the Home the Manager facilitated the sale of the buildings by 
obtaining quotes and on the Board’s instructions appointed a real estate company to 
prepare the necessary documentation to put the building up for tender. 
 
Late in 2018 the Home became aware of an asbestos issue under the building which was 
brought to our attention by a repairer on site. The asbestos has been an ongoing issue as 
Takitimu Home had appointed a company to remove this many years ago. Legal advice was 
sought regarding getting the original contractor to remove the remaining asbestos (as they 
were thought to have originally done), but after a lengthy legal consultation the cost of 
removing the asbestos was paid by Takitimu Home. 
 
From the time of closure to possession date by the new owner many hours were spent in 
sorting and storing financial and medical records, selling contents where applicable and 
donating many items to Care Home facilities in Southland and Otago. Donations of contents 
of Takitimu were also made to schools and the other charitable organisations. 
 
The tender of the property was completed with the new owner renting the premises from 
November 2019 through to settlement date in March 2020.  Due to COVID-19 and further 
asbestos issues the sale of the Home was finally completed on 6 July 2020. 
 
The Board has passed a motion to wind up the Trust when all outstanding issues have been 
settled which they anticipate will be within this financial year. The balance of any remaining 
funds will be returned to the Dunedin Diocesan Trust Board with income generated from 
this available “for charitable purposes associated with the care of aged persons in the 
Diocese of Dunedin in New Zealand and with priority being given were reasonably possible to 
the care of persons within the historic area of the Trust”. (from the Certification of 
Incorporation, Takitimu Home Anglican Care Trust, 31 March 2003) 
 
My thanks to staff and Takitimu Board Trustees who have enabled us to move through this 
process. 
 
 

 
 
Rod Jordan, 
Chair      
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St Hilda’s Collegiate School Report 
Synod 2019 

 
2019 was a busy and productive year of change and development for St Hilda’s, with many 
initiatives further embedded and enhanced. While 2019 had its challenges, it was also a year 
when the commitment, courage and cohesiveness of our school community was 
highlighted, and cherished. 
 
The St Hilda’s Graduate continues to integrate our behaviours, school culture, key messages 
and special character. It is an incredibly powerful link that binds us all together in shared 
expectations and standards. This work to explicitly teach these skills and attributes will 
continue, and it is already giving us an excellent framework for many of our discussions 
about learning and pedagogy. 
 
The wellbeing of staff and students continues to be a focus of our Strategic Plan. In 2019 we 
contracted the NZ Wellbeing and Resilience Institute director, Dr Denise Quinlan, to begin 
the process with us of undertaking a Wellbeing Audit. The plan is to undertake the audit to 
establish our strengths and areas of development in wellbeing and thus build a cohesive, 
inclusive and integrated framework of wellbeing initiatives that will support and enhance 
our whole community. This is exciting work and we look forward to building the framework 
in the future. 
 
The Wellbeing group for students led by the Liaison –Wellbeing and Liaison – Community 
prefects has gone from strength to strength further reinforcing the value of student voice in 
all our decision making. There continue to be opportunities for student led and driven 
groups on wellbeing issues. Student generated groups are starting up - LGBTQ+, Christian 
groups, wellbeing committees, Sticks and Stones. The key is that students lead the groups, 
and then have led initiatives within the school. They come up with programmes and ideas 
which show the level of understanding they have about themselves within our culture, 
about their wellbeing and what it actually means and how to realistically improve it and 
move to next steps. In 2019 the students initiated the “Just friends” campaign, working with 
OBHS Prefects to create a safe, and inclusive platform for junior students to make friends 
without the social pressures often driven by social media, music videos, and social discourse 
around gender stereotypes and expected behaviour. 
 
The Parent Seminars were once again very well received by our day and boarding parents. 
Taking the seminars to the country communities continues to be an incredibly powerful tool 
for sharing expertise, knowledge and support for our girls and their parents. These seminars 
are led by Marcelle Nader-Turner (Guidance Counsellor), Shannon Prentice (AP-Pastoral) 
and Ange Rathbone (Director of Boarding). 
 
Unfortunately, the chapel remains too small for our needs and we continue to sit on the 
floor for all assemblies and chapels. While not ideal, at least the current arrangements mean 
we are able to come together as a school which we felt was an absolute priority. The chapel 
continues to be a critical space not only for the special character, but also the culture and 
cohesion of the school community. Dr Townsley is always creative and thoughtful in how 
she leads her chapel services and utilizes the flexibility of the space to advantage. Her 
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chapels are inclusive, insightful and current and I have been grateful to be able to call on her 
support, wisdom and leadership throughout this challenging year. 
 
The Launch of the ‘Building Heart’ campaign was a highlight of 2019, and Amanda Burke as 
Director of Development has considerably strengthened our profile amongst families, 
friends and Old Girls of the school. The Launch of the campaign ensured several sizeable 
donations towards the new Arts building, and has also created a solid platform for further 
events and philanthropic opportunities. The Art Auction in August was a huge success as 
have been a number of Old Girl functions in Wellington, Auckland, Christchurch, Dunedin 
and Queenstown. I am very grateful to have someone of Amanda’s expertise, passion and 
enthusiasm in such a pivotal role in the school. 
 
The new Arts building was opened at the end of Term 3, and while a memorable and joyous 
occasion enjoyed by many, it was tinged with sadness at the passing of Mr Glenn Smith in 
June. Once again, the courage, inclusivity and strength of our community was tested, and 
once again we were buoyed by the care of our Boards, the leadership of our Chaplain, the 
fortitude of our families and the tangible nature of our special character, which wrapped 
around us, threaded through our daily lives and gave us comfort. 
 
Classes moved in to the building for the beginning of Term 4 which was a mammoth effort. 
Students and staff are delighted with the facilities, and the airy modern Art/Photography 
spaces, and the professional outfit of the Dance/Drama spaces, will enhance the best of 
learning experiences in the future. The field has been extended to the south and with the 
re-grassing and landscaping completed, and the all-weather turf laid, the area is highly 
functional, attractive and truly multipurpose. 
 
Concept plans for the redevelopment of Whitby and enlargement of the Chapel have been 
developed further, and the plans for the redevelopment of the staff room prioritized for 
2019/2020. These projects have ensured the close and productive partnership continue 
between the two boards. 
 
A Parent Advisory Group was established this year, to act as a sounding board and working 
party to brain storm initiatives and assist the school with its strategic direction. Made up of 
any interested parents, the group meet once a term, and based on the Appreciative Inquiry 
model work through the challenges and strategies the school is facing, and give feedback on 
planned developments. They have been an engaged, positive and constructive group to 
work with and their thoughts and insights are incredibly valued. This group will continue 
in 2020, their first task to contribute to the Wellbeing Audit. 
 
Tolcarne has further enhanced its excellent reputation and in 2019 was full, to the extent 
that work on additional showers and bedrooms was started through the reconfiguration of 
the existing facilities. This work is ongoing. The fire upgrade is now complete. This year we 
took an extra 3 boarders at year 9 – to a total of 33 and hope to continue to build the 
numbers to a maximum of 165. The Koru programme continues to offer support and 
development for boarders, and the outstanding staff are ably led by Ange Rathbone, the 
Director of Boarding. 
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The Board of Proprietors and Board of Trustees have continued to work closely together for 
the betterment of the school, and I wish to formally acknowledge, and thank, the boards 
and their Chairs- Joc Kinney (BOP), and Lauren Semple (BOT) for their unflagging work, 
commitment, enthusiasm and care, during a very dynamic and challenging year. 
 
 
Academic Results 2019 
 

2019 NCEA Assessment Data 
 

 
2019 Certificate Endorsements St Hilda’s Collegiate School 
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2019 was a challenging and yet successful year in many ways. With a full roll, excellent 
academic results, a strong presence in the Arts and on the sports fields, building projects 
coming to fruition and a strong vision for the future, St Hilda’s Collegiate has shown the 
calibre of its community and the strength of its character. 
 
A committed and hardworking, resilient and optimistic staff have modelled a way forward 
for our students and families. Our special character linked us together and supported us all. 
We know what we are capable of overcoming and achieving, and the combined power of 
love and inclusion is formidable. The many projects and initiatives started in 2019 will 
continue into 2020. 
 
 
Mrs Jackie Barron 
Principal 

 

 
Dunedin Diocesan Trust Board Report 

 Synod 2020 
 

Membership 
 
Close to the end of 2020 two longstanding members of the Board, Mr V.T. Maffey and Mr A.J. 
Wright retired. Rev’d P.G. Ross and Mr W.D. Paterson were appointed to fill the vacancies so 
created. At year end the members of the Board were Mr S.J. Grant (Chair), Rev’d H.M. 
Bowron, Mr A.R. Dunbar, Dr A.E.J Fitchett, Mr C.E. French, Ms B.B. Miller Perry, Mr W.D. 
Paterson and Rev’d P.G. Ross. 
 
Meetings: 
 
The Board met monthly throughout 2019. All meetings were held at Peter Mann House except 
for a meeting held in September in conjunction with the Board of the Earl St Charitable Trust 
and a meeting in November held in Alexandra. The primary business of the Board includes 
the supervision and monitoring of the use of trusts both for the Diocese and Parishes where 
these are under the Board’s control, operating the Income and Growth Funds including 
deciding the quarterly distribution rate for deposits in the Income Fund, and managing, 
supervising and approving property transactions. 
 
The Board operates an Investment Sub-committee (Rev’d H.M. Bowron was elected as Chair 
on the retirement of Mr A. J. Wright). This Sub-committee arranges and constantly monitors 
the investments of the Income and Growth Funds under the guidance of Craigs Investment 
Partners and meets monthly, usually the day prior to the main Board meetings, to consider 
the various investment activities. 
 
The Diocesan Registrar customarily carries out negotiations on property acquisitions and 
disposals for the Board.  
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Overview: 
 
The Board maintains an environmentally sensitive policy regarding share investments as 
recommended by the Anglican Clergy Pension Board in Wellington and does not hold any 
investments in companies linked to oil, coal and gas extraction or in companies involved in 
alcohol, tobacco or gambling. 
 
Overall total funds and reserves under management through the Income and Growth Funds 
at 31.12.2019 were $36,397,621. The Board acts as Trustee for the owners of these funds. 
The Trust Board’s ‘equity’ in the form of the Administration Reserve amounted to $287,573 
at 31.12.2019. 
 
Income Fund: 
 
The Board’s investments are affected by market conditions and will fluctuate in value from 
time to time. The Income Fund had a value of $34,089,426 as at 31.12.19 (excluding the 
Administration Reserve of $287,573). 
 
Interest rates continued their decline during 2019. Notwithstanding this the Board was able 
to maintain a distribution rate of 4.75% pa throughout the year. This was achieved by 
increasing the Fund’s investments in Australasian equities selected for their good dividend 
yields and by drawing small amounts from the Fund’s income reserve. With interest rates 
continuing to decline in 2020 the distribution rate will not be able to be maintained at the 
rate paid during 2019. The rate has been reduced to 4.5 % pa for the first quarter of 2020 and 
to 3.5% pa for the second quarter of 2020. 
 
The Trust Board’s charges for administration of the Income Fund remained unchanged during 
2019. 
 
 
Growth Fund: 
 
The Growth Fund had an outstanding performance in 2019. The value of the Fund as at 
31.12.19 was $2,308,195. The value of each unit in the Fund was $4.31 as at 31.12.19. The 
outstanding performance is measured by the fact that the unit value as at 31.13.18 had been 
$3.45. This represented a 25% increase in value over the year. 
 
COVID-19 Pandemic: 
 
Although it was an event occurring post the 2019 financial year end, the global pandemic 
caused a major disruption to equity markets in which the Income Fund and the Growth Fund 
participate, with some stocks falling in value by as much as 35 per cent in the March 2020 sell 
off. There was however a substantial bounce back which followed which can be demonstrated 
by the fact that by 30 June 2020 the Growth Fund unit value had recovered to $4.23. The 
equity investments of the Income Fund experienced a similar recovery. The Board and its 
investment advisers maintain a close scrutiny of the investments of both Funds having regard 
to the uncertainties created by COVID-19. 
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Property: 
 
During 2019 the Board oversaw the management of Diocesan properties dealing with a 
number of issues in relation to leases and disposals. 
 
The Income Fund has a significant mortgage investment with the Earl St Charitable Trust 
(ESCT), owner of the commercial building complex at St Peters Close, Queenstown. As has 
been widely publicised COVID-19 has caused major disruption to Queenstown businesses. In 
the light of this the Trust Board receives regular reports on the effects on ESCT’s tenants from 
ESCT itself and from the Trust Board’s appointees to the ESCT Board, Mr A.J. Wright and Mr 
A.R. Dunbar. The Trust Board is confident that with excellent management of its tenancies 
ESCT will weather the present disruption and be well placed to benefit from a Queenstown 
recovery.  
 
Administration and Thanks: 
 
The Trust Board wishes to place on record its sincere gratitude to the Diocesan Office team 
and in particular Diocesan Registrar Andrew Metcalfe and Diocesan Accountant Ginny 
Kitchingman for their work in 2019. The team provides a great service to the Diocese and 
especially to the Trust Board. 
 
As mentioned above Mr V.T.(Vin) Maffey and Mr A.J.(Alistair) Wright retired from the Trust 
Board at the end of 2019. Vin had been a member of it for in excess of 30 years and served as 
Chairman between 2008 and 2016. Alistair had been a member of the Trust Board for 21 
years. Both of them gave great service to the work of the Trust Board and we are greatly 
indebted to them. We welcome Rev’d P.G.(Peter) Ross and Mr W.D.(Bill) Paterson in their 
place. 
 
Finally I would express my thanks all members of the Board who served on it in 2019. Their 
contributions freely made to the work of the Board have again been invaluable. 
 
 
Mr Stephen J Grant 
Chair 

 

  



61st Synod – Session 1 (2020)               Uncontrolled when printed, PDF printed 18-Aug-20               Page 68 

 

 

Parish Statistics 2019 


